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Cash Balance Pension Program Highlights 
 

RWJBarnabas Health (formerly known as Barnabas Health) offers a comprehensive employment 
package that provides exceptional opportunities for you as a RWJBarnabas Health employee that 
let you choose what’s best for you and your family. The plans and programs offered by 
RWJBarnabas Health are among the most competitive in our industry. And the best way to get 
maximum personal value from your employment with RWJBarnabas Health is to understand how 
these plans and programs work. 

That’s how this Summary Plan Description (“SPD”) can help. It is designed to be your resource 
for the Cash Balance Pension Program, which is part of the RWJBarnabas Health Retirement 
Income Plan (the “Plan”) which is sponsored by Barnabas Health, Inc. (Prior to December 31, 
2017, the Plan was known as the Barnabas Health Retirement Income Plan.) 

Plan Freeze as of December 31, 2013 

As of December 31, 2013, RWJBarnabas Health froze the Plan.  As a result, your Cash Balance 
Pension Program benefit will not increase as a result of eligible pay, compensation, benefit service 
or any other factors (other than interest credits added to your hypothetical account balance under 
the Cash Balance Pension Program) accrued or occurring on or after January 1, 2014. 

Special Rules for 2010 

All benefit accruals were suspended for calendar year 2010.  This means that accounts did not 
receive any RWJBarnabas Health credits for any calendar quarter in 2010. Account balances as of 
December 31, 2009, grew with interest credits only during 2010. Any special minimum benefit 
protections in effect before 2010 with respect to benefits accrued as of March 31, 2007, continued 
to apply. Your vesting service and eligibility service earned during 2010 counted for purposes of 
eligibility and vesting. 

Key Features of the Cash Balance Pension Program 

The Cash Balance Pension Program is intended to provide eligible employees with an important 
source of retirement income. Key features of the Cash Balance Pension Program are: 

• No cost to you: RWJBarnabas Health pays the full cost of your Cash Balance Pension 
Program benefit. You make no contributions. 

• Benefits That Are Easy to Understand: Because your benefit is expressed as an account 
balance, it’s easy to determine the value of your benefit at any time. 

• Interest Credits: Your account balance earns interest credits each quarter. 

• Choice of When Benefits Are Paid: If you leave RWJBarnabas Health before age 65, you 
can choose to begin receiving payments right away, or at any time up until the April 1 after 
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the calendar year in which you reach age 70 ½. Once you reach age 70 ½, your benefit 
must begin no later than April 1 of the following year.  

• Choice of How Benefits Are Paid: When payments begin, you can choose to receive either 
a lump sum or an annuity. 

This SPD is your SPD for the Cash Balance Pension Program. It summarizes the main features of 
the Cash Balance Pension Program which became effective January 1, 1999, and provides you 
with important information to help you understand your benefit. This SPD includes all changes in 
effect as of January 1, 2018 and reflects the freeze that took effect on December 31, 2013. 

The Cash Balance Pension Program covers certain employees of those RWJBarnabas Health 
facilities that have adopted the Cash Balance Pension Program. These facilities are collectively 
referred to as “participating employers” throughout this SPD. 

We suggest that you, and your spouse if you are married, read this SPD carefully and keep it with 
your other important benefits reference materials. If you have any questions, access the Cash 
Balance Pension Program’s website by logging on to https://rwjbarnabas.ehr.com 24 hours a day, 
or call the RWJBarnabas Health Pension Service Center at 1-855-814-4475, counselors are 
available Monday through Friday, 9:00 am to 7:00 pm EST. 

If this document has been delivered to you by electronic means, you have the right to receive a 
written document and may request a copy of this document at no charge by contacting the Plan 
Administrator. The Plan Administrator’s contact information is provided in the “Administrative 
Information” Section of this SPD. 

Terms with Special Meanings 

Certain words and terms used in this SPD have special meanings. Many of these terms are defined 
and explained in the text of this SPD. To assist you in identifying these terms within the text, they 
are capitalized. Capitalized words and terms in this SPD have the same meaning as those same 
words and terms in the Cash Balance Pension Program document. 

 

This SPD details the main features of the Cash Balance Pension Program.  The explanations 
presented in this SPD must be read in conjunction with the other detailed provisions contained 
in the Plan document. While every attempt has been made to ensure that the information in this 
SPD is accurate, the Plan is governed by the official Plan document.  If there is any 
inconsistency between the Plan as described in this SPD and the Plan document itself, the 
terms of the Plan document will govern. 

The Committee has legal authority to interpret the Cash Balance Pension Program and to 
resolve any questions that may arise regarding coordination of the explanations contained in 
this SPD and other provisions of the Cash Balance Pension Program document. 

https://rwjbarnabas.ehr.com
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Eligibility and Participation 
 

Cash Balance Pension Program Highlights 

Here’s a general overview of how the Cash Balance Pension Program works. 

Special Account Set Up in Your Name 

When you become eligible to participate in the Cash Balance Pension Program, RWJBarnabas 

Health sets up a special account for you. Your opening balance credit (if any), RWJBarnabas 
Health credits and interest credits are added to your account. Your benefit is expressed as a current 
account balance, so ifs easy to determine its value. 

Opening Balance Credit 

If you were a participant in one of the other RWJBarnabas Health-sponsored pension programs 
that make up the RWJBarnabas Health Retirement Income Plan and you chose to join the Cash 
Balance Pension Program (rather than stay with your prior program), your prior program benefit 
was converted into an opening balance credit, which was added to your account. 

RWJBarnabas Health Credits 

You earn an RWJBarnabas Health credit each quarter (except during 2010 and on and after 
December 31, 2013), in an amount based on your benefit service and eligible pay during the 
quarter. Note that all RWJBarnabas Health credits ceased after December 31, 2013 and your 
eligible pay for Cash Balance Pension Program purposes will not change after that date. (Interest 
credits continue until your benefit is distributed from the Cash Balance Pension Program.) 

Interest Credits 

Your account balance earns an interest credit each quarter up until the time you receive your benefit 
from the Cash Balance Pension Program. 

Receive the Value of Your Vested Account Balance 

When you stop working for RWJBarnabas Health, you can: 

• begin receiving payment of your vested benefit right away, or 

• delay payment to any time up until April 1following the calendar year in which you reach 
age 70 ½. 

If you are working for RWJBarnabas Health when you reach age 65, but you work less than 40 
hours in a month, you may elect to begin receiving payments while you are still employed. When 
your account becomes payable, you can choose from a variety of payment options. 
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Who is an Eligible Employee 

Prior to January 1, 2014, you were considered an “eligible employee” for purposes of the Cash 
Balance Pension Program if you were an eligible employee and a member of one of the employee 
groups and participating employers eligible to participate. No one may become a Participant in the 
Plan after December 31, 2013. 

Effective January 1, 2014, no Employee is eligible to become a Participant in the Cash Balance 
Pension Program. 

 
Definitions You Need to Know 

 
Qualifying Part-Time Employee - You are considered to be a Qualifying Part-Time Employee if 
you are scheduled to work at least 20 hours per week, but less than the hours required for a full-
time employee. 
 
Year of Eligibility Service - You will be credited with a Year of Eligibility Service at the end of 
your first year of employment with RWJBarnabas Health if you completed at least 1,000 Hours of  
Service during that one-year period. You will be credited with a Year of Eligibility Service at the 
end of any following Plan Year in which you complete 1,000 Hours of Service. 
 
Hour of Service - You earn one Hour of Service for each hour you are paid or entitled to be paid 
while employed by RWJBarnabas Health. You may also earn up to a maximum of 501 Hours of 
Service in any one-year period for certain paid non-working hours, such as vacation, illness, jury 
duty or military leave, and hours for which you receive back pay. 
 

 
When Participation Begins 

If you were an eligible employee, you automatically began participating in the Cash Balance 
Pension Program provided you met one of the following requirements prior to January 1, 2014: 

• You were a full-time employee and you completed three full months of service with 
RWJBarnabas Health. 

OR 

• You were a Qualifying Part-Time Employee and you completed six full months of service 
with RWJBarnabas Health. 

OR 

• You were neither a full-time nor a Qualifying Part-Time Employee, but you completed a 
Year of Eligibility Service. 
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Your participation began on the first day of any month if, as of that date, you met one of these 
requirements. You did not need to enroll in the Cash Balance Pension Program, and the full cost 
of your benefit is paid by RWJBarnabas Health. 

Note: During 2010, the Cash Balance Pension Program did not accept new participants. 
Employees who would have become new Cash Balance Pension Program participants during 2010 
became Cash Balance Pension Program participants on January 1, 2011. During 2010, your 
employment with RWJBarnabas Health counted for eligibility and vesting service purposes. In 
addition, as a result of the Cash Balance Pension Program freeze effective December 31, 2013, 
the Cash Balance Pension Program will not accept any new participants after 2013. This includes 
eligible employees hired in 2013 who did not meet the service requirements described above by 
December 31, 2013. 

If you are not sure if you are participating in the Cash Balance Pension Program, you can call the 
RWJBarnabas Health Pension Service Center at 1-855-814-4475. 

If you were an eligible employee on January 1, 1999, or if you were a Local 1199 employee at 
Irvington General Hospital on July 1, 1999, a JNESO employee at Irvington General Hospital on 
July 1, 2001, or an eligible NJNU employee at Saint Barnabas Medical Center on April 1, 2007, 
please see Appendix C for the special eligibility rules that applied to you. 

Once Your Participation Begins 

Once you begin participating in the Cash Balance Pension Program, you will receive a quarterly 
statement to help you keep track of the value of your account. 
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How Your Service Counts 
 

How long you work for RWJBarnabas Health affects your Cash Balance Pension Program benefit 
in several ways, including when you begin participating in the Cash Balance Pension Program. In 
addition: 

• Your “vesting service” can affect whether you’re eligible for a benefit. 

• Your “benefit service” can affect the amount of your benefit.  

• Benefit service after December 31, 2013 is not recognized. 

Vesting Service 

In general, '”vesting service” is the number of calendar years during which you complete at least 
1,000 Hours of Service with RWJBarnabas Health. You earn a right to your benefit (become 
vested) if you have at least three years of vesting service. For more information on vesting, see 
“Becoming Vested” Section of this SPD. 

Benefit Service 

“Benefit service” affects the amount of “RWJBarnabas Health credits” (described below) that will 
be added to your account. Your benefit service is calculated as all your periods of employment 
with RWJBarnabas Health (including periods of employment during 2010 -even though no 
RWJBarnabas Health credits are given for 2010) through December 31, 2013, when the Cash 
Balance Pension Program was frozen. It also includes any periods of service with a RWJBarnabas 
Health employer before the employer became part of RWJBarnabas Health, if such service was 
counted under that employer’s pension program. Periods of employment before 1999 with a 
participating employer for which service under a prior pension program was lost as a result of a 
break in service (or would have been lost if your employer had maintained a pension program) do 
not count as benefit service under the Cash Balance Pension Program. In addition, as noted above, 
the Cash Balance Pension Program was frozen effective December 31, 2013, and no benefit service 
will be credited for service after that date. 

Special Service Rules 

If you participated in one of the other pension programs within the Plan as of December 31, 1998, 
and then joined the Cash Balance Pension Program on January 1, 1999, please see Appendix C for 
special vesting service and benefit service rules that may apply to you. If you transferred within 
RWJBarnabas Health, or left RWJBarnabas Health and were later rehired, please see “Special 
Service Rules” Section of this SPD. 

If you were a participant when the Cash Balance Pension Program freeze became effective on 
December 31, 2013, you will continue to earn service after that date for vesting purposes (if you 
were not already vested) and tor purposes of early retirement eligibility. 
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How Cash Balance Program Account Balances Are Calculated 

When you become a participant in the Cash Balance Pension Program, RWJBarnabas Health set 
up a special account for you to keep track of your benefit. Each calendar quarter, all participants’ 
accounts receive two kinds of credits: “RWJBarnabas Health credits” (prior to January 1, 2014) 
and “interest credits.” In addition, if you chose to transfer into the Cash Balance Pension Program 
from another pension program within the Plan, you received an “opening balance credit” as of the 
transfer date. See Appendix C for details. Your account balance at the end of each quarter prior to 
January 1, 2014 is determined by the following formula: 

 

Your Cash Balance Pension Program account grows over the years through RWJBarnabas Health 
credits (prior to January 1, 2014), interest credits and any opening balance credit. For detailed 
examples of how account balances are calculated, see below.  

Your Cash Balance Pension Program account balance cannot be less than the sum of your opening 
balance credit, if any, plus the aggregate amount of RWJBarnabas Health credits added to your 
account balance as of the date payment of your benefit begins. 

RWJBarnabas Health Credits 

Note that effective December 31, 2013, benefit service and eligible pay under the Barnabas Health 
Cash Balance Pension Program was frozen and you will no longer accrue RWJBarnabas Health 
Credits after that date. 

The amount of your quarterly RWJBarnabas Health credit depended on your benefit service and 
your “eligible pay.” For purposes of the Cash Balance Pension Program, eligible pay was your 
total compensation from your participating RWJBarnabas Health employer, received while you’re 
an active Cash Balance Pension Program participant. In general, it includes the following: 

• base pay • overtime pay 
• bonuses • pay while on funeral leave 
• commissions • pay while on jury duty 
• disability pay, if paid directly by your 

participating employer 
• shift differentials 

• holiday pay • short-term incentive pay 

 
Account Balance at the Beginning of the Quarter 

+ 
RWJBarnabas Health Credits 

+ 
Interest Credits 

= 
Account Balance at the End of the Quarter 
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• lump-sum merit increases • sick pay 
• vacation pay  

  
Eligible pay also included amounts you contributed to RWJBarnabas Health-sponsored plans 
covered by Section 401 (k), 403(b), 457(b), 457(f), 125 or 132(f) of the Internal Revenue Code 
(the “Code”), and amounts you elected to defer into a RWJBarnabas Health deferred compensation 
plan. These amounts, which decrease your taxable W-2 pay, did not decrease your eligible pay 
under the Cash Balance Pension Program. 

Eligible pay did not include: 

• accumulated sick pay and vacation pay that are paid when you leave RWJBarnabas Health 
• clothing allowances 
• imputed income 
• moving allowances and expenses 
• pay taken instead of welfare benefits 
• severance pay 
• tax gross-ups, or 
• any other form of special pay, including any contributions by a participating employer to a 

nonqualified deferred compensation plan 

All benefit accruals were suspended for the 2010 calendar year. This means that accounts did not 
receive any RWJBarnabas Health credits for any calendar quarter in 2010. In addition, all benefit 
accruals under the Cash Balance Pension Program ceased as of December 31, 2013. 

The IRS limits the amount of compensation that can be counted as eligible pay in a calendar year. 
The following table shows the limits for years leading up to the freeze. 

Calendar Year Maximum Eligible Pay 
2013 $255,000 
2012 $250,000 
2009, 2010, 2011 $245,000 
2008 $230,000 
2007 $225,000 

The IRS compensation limit is adjusted for inflation, as determined by law. 

RWJBarnabas Health credits were calculated by using the formula and the “Calculating 
RWJBarnabas Health Credits Prior to January 1, 2014” table in this SPD. The table shows you the 
percentage of your eligible pay earned during each calendar quarter that would be credited to your 
account at the end of the quarter. RWJBarnabas Health credits were based on your benefit service 
as of the beginning of the quarter and your eligible pay earned during the quarter. 

The amount of your RWJBarnabas Health credit for the quarter depended on whether your eligible 
pay for the year reached the Social Security Taxable Wage Base (“SSTWB”). The SSTWB is the 
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maximum amount of earnings subject to tax under Section 230 of the Social Security Act for that 
calendar year. The table below shows the SSTWB for years leading up to the freeze. 

Calendar Year Social Security Taxable Wage Base 
2013 $113,700 
2012 $110,100 
2009, 2010, 2011 $106,800 
2008 $102,000 
2007 $97,500 

RWJBarnabas Health credits generally were calculated using the following formula and table: 

 
Eligible Pay Before               % of Eligible Pay Before 

Reaching SSTWB        X             Reaching SSTWB 
 
                                                PLUS 
 

Eligible Pay After                   % of Eligible Pay After 
Reaching SSTWB        X              Reaching SSTWB 

  
                        =  Total RWJBarnabas Health Credit 
  

The percentages of eligible pay (before and after reaching the SSTWB) used in the above 
form ula are based on years of benefit service as shown in the table below. 

Calculatin g R WJ Barn ab as Health Credits Pr ior to January 1, 2014 

 
Benefit Service at Beginning of 

Quarter 

% of Eligible Pay 
for Quarter 

Before Reaching 
SSTW B 

% of Eligible Pay 
for Quarter After 

Reaching SSTWB 

less than 5 years 3.5% 4.0% 
at least 5 years but less than 10 years 4.0% 4.5% 
at least 10 years but less than 15 years 4.5% 5.5% 
at least 15 years but less than 20 years 5.5% 6.0% 
at least 20 years  6.5% 7.0% 
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Employees of Monmouth Medical Center and Related Facilities 
 

If you were an employee of Monmouth Medical Center, Monmouth Health Care Foundation or 
Monmouth Medical Center Faculty Practice Plan, Inc. on October 1, 1998, and you became a 
participant in the Cash Balance Pension Program on January 1, 1999, you were offered a choice 
of formulas under the Cash Balance Pension Program and RWJBarnabas Health 401(k) Savings 
Plan, formerly known as the Barnabas Health Care System 401(k) Savings Plan (the “401(k) 
Savings Plan”). If you chose the cash balance formula shown in the preceding table, you became 
eligible for the standard matching contribution under the 401(k) Savings Plan. As an alternative, 
you were allowed to choose formulas that effectively mirrored your then-current Monmouth 
Medical Center defined contribution plan benefits. If you elected this alternative option, you 
became eligible for lower RWJBarnabas Health credits under the Cash Balance Pension 
Program but for an enhanced matching contribution under the 401 (k) Savings Plan. See 
Appendix C. 
 

 
If you stopped working for RWJBarnabas Health before the end of a calendar quarter occurring 
before January 1, 2014, you received an RWJBarnabas Health credit based on the eligible pay you 
received from your participating employer during that quarter. This quarterly RWJBarnabas 
Health credit was added to your account balance as of the date your employment ended, but did 
not earn any interest credits for that particular quarter. 

Interest Credits 

Although you will no longer receive RWJBarnabas Health credits after December 31, 2013, your 
account will continue to grow with interest credits. Interest credits are added to your account at 
the end of each calendar quarter whether or not you are an active participant. They are calculated 
by multiplying your account balance at the beginning of the quarter by a quarterly interest rate. 
Interest credits stop only when you begin receiving benefit payments. If your payments begin 
before the end of a calendar quarter, you will receive an interest credit for that quarter calculated 
from the beginning of the quarter to the date your payments begin. 

Interest Credits Before April 1, 2007 

For interest credits allocated before April 1, 2007, the quarterly interest rate was determined by 
adding 1% to the annual yield on one-year U.S. Treasury Constant Maturities (the “Constant 
Maturity Rate”) as of the last business day of the previous quarter, and dividing by four (because 
there are four quarters in the year). 

One-year Constant Maturity Rate + 1% = Annual Interest Rate 
Annual Interest Rate ÷ 4 = Quarterly Interest Rate 
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Interest Credits on and After April 1, 2007 

The quarterly rate used to determine interest credits allocated on and after April 1, 2007 is equal 
to the greater of (i) the Constant Maturity Rate as of the last business day of the previous quarter, 
divided by four, and (ii) 0.5625%. 

One-year Constant Maturity Rate = Annual Interest Rate 
Annual Interest Rate ÷ 4 = Quarterly Interest Rate 

 
Minimum Interest Credits Before and After April 1, 2007 

The minimum annual interest rate is 2.25%. This means the quarterly interest rate will never be 
less than 0.5625% (2.25% divided by four). 

Minimum Account Balance for Participants on March 31, 2007 

If you were a Cash Balance Pension Program participant on March 31, 2007, your account balance 
on and after that date can never be less than: 

• your March 31, 2007 account balance (which does NOT include any RWJBarnabas 
Health credits earned after March 31, 2007), plus 

• future interest credits on your March 31, 2007 balance calculated quarterly, based on 
the interest credit basis before April 1, 2007 (described above), as follows: 

One-year Constant Maturity Rate + 1% - Annual Interest Rate (Minimum: 2.25% per year) 

Annual Interest Rate ÷ 4 = Quarterly Interest Rate 

Opening Balance Credits 

If you were allowed to choose whether you wanted to remain in your old pension program within 
the Plan or join the new Cash Balance Pension Program, and you chose to join the Cash Balance 
Pension Program, please see Appendix C for information about your “opening balance credit.” 

 
Employees of Monmouth Medical Center and Related Facilities 

 
If you were a participant with a frozen benefit under the Monmouth Medical Center Pension 
Program of the Plan and entered the Cash Balance Pension Program on July 1, 1999, you had 
a choice as to whether or not to receive an opening balance credit. Please see Appendix C for 
details. 

 
Note: It was possible to enter the Cash Balance Pension Program after having earned a benefit 
under one of the Plan’s other pension programs other than one of the “choice” elections described 
in Appendix C. This could happen if, after January 1, 1999 and prior to January 1, 2014, you were 
rehired by a participating employer, or you transferred into an employee classification covered 
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by the Cash Balance Pension Program from a non-covered position. If this happened, you did not 
receive an opening balance credit. Instead, you were entitled to your prior pension program 
benefit (in addition to the Cash Balance Pension Program benefit you earned after you were 
rehired or transferred into the Cash Balance Pension Program). Your prior pension program 
benefit would be paid in accordance with all of the terms of your prior pension program. Refer to 
your prior pension program Summary Plan Description for details. 

Examples of How Account Balances Are Calculated 

Let’s look at some examples of how to calculate your account balance. Note: Your own situation 
will be different from these examples, since your account balance will depend on your opening 
balance, if any, your benefit service and eligible pay, and the interest rate at the time of calculation. 

The steps used to calculate your account balance at the end of each quarter are as follows: 

Step 1: Determine Account Balance at the Beginning of the Quarter 
Step 2: Calculate Amount of Interest Credit for the Quarter 
Step 3: Calculate Amount of RWJBarnabas Health Credit for the Quarter (for but not after 
December 31, 2013) 
Step 4: Determine Account Balance at the End of the Quarter 

(For purposes of the examples that follow, we have assumed a quarterly interest rate of 1.25% 
before April 1, 2007 and 1.00% on and after that date.) 

Example I – Employee Hired on March 15, 2011 

Tom was hired as a full-time employee by a participating employer on March 15, 2011. He began 
participating in the Cash Balance Pension Program as soon as he was eligible on the first day of 
the month after he earned three full months of benefit service as a full-time employee. This 
example shows how to calculate his account balance for the rest of the Plan Year, based on the 
following assumptions: 

Date of Hire: March 15, 2011 
Date of Participation in Cash Balance Pension Program: July 1, 2011 
Eligible Pay: $10,000 per quarter ($40,000 per year) 
Quarterly Interest Rate: 1.00% 

Quarterly Calculation: July 1 - September 30, 2011 

Step 1: Determine Account Balance at the Beginning of the Quarter.  

Tom’s account balance is $0 because he: 

• received no opening balance (he did not participate in a previous RWJBarnabas Health 
pension program within the Plan), and 

• just joined the Cash Balance Pension Program so he has not yet earned any RWJBarnabas 
Health credits. 
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Step 2: Calculate Amount of Interest Credit for the Quarter. 

Tom has no account balance at the beginning of the quarter, so there is no interest credit. 

Step 3: Calculate Amount of RWJBarnabas Health Credit for the Quarter. 

Tom’s RWJBarnabas Health credit for the quarter is calculated by multiplying his eligible pay for 
the quarter ($10,000) by the applicable percentage in the chart “Calculating RWJBarnabas Health 
Credits” in this SPD. Tom has fewer than five years of benefit service (he has completed 3 ½ 
months of benefit service as of the beginning of the third quarter). In addition, his eligible pay for 
the year so far is less than the 2011 SSTWB of $106,800. Therefore, his RWJBarnabas Health 
credit for the quarter will be equal to 3.5% of his eligible pay, or $350 ($10,000 x 3.5%). 

Step 4: Determine Account Balance at the End of the Quarter. 

To calculate Tom’s account balance as of the end of the quarter, we add the amounts determined 
in Steps 1, 2 and 3, as shown on the next page. 

Step 1:  Account Balance at Beginning of Quarter $0.00 
Step 2:  Interest Credit        $0 x $1.00% $0.00 
Step 3:  RWJBarnabas Health     $10,000 x 3.50% $350.00 
Step 4: Account Balance at End of Quarter $350.00 

Quarterly Calculation: October 1 - December 31, 2011 

Now let’s follow the activity in Tom’s account for the next quarter. 

Step 1: Determine Account Balance at the Beginning of the Quarter. 

This is the balance from Step 4 in the previous section, at the end of the third quarter. Tom’s 
account balance at the beginning of the fourth quarter equals $350. 

Step 2: Calculate Amount of Interest Credit for the Quarter. 

Multiply Tom’s beginning account balance of $350 by the quarterly interest rate of 1.00%. Tom’s 
interest credit is $3.50. 

Step 3: Calculate Amount of RWJBarnabas Health Credit for the Quarter. 

Tom also earned $10,000 this quarter, so his RWJBarnabas Health credit is calculated by 
multiplying $10,000 by the appropriate percentage -3.5% again- for an RWJBarnabas Health credit 
of $350. 

Step 4: Determine Account Balance at the End of the Quarter. 

At the end of the fourth quarter (which is also the end of the Plan Year), Tom has $703.50 in his 
account. This total comes from the third quarter RWJBarnabas Health credit of $350, plus the 
interest on that balance ($3.50), plus the fourth quarter RWJBarnabas Health credit of $350. 
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Step 1:  Account Balance at Beginning of Quarter $350.00 
Step 2:  Interest Credit    $0 x $1.00% $3.50 
Step 3:  RWJBarnabas Health   $10,000 x 3.50% $350.00 
Step 4: Account Balance at End of Quarter $703.50 

 

Example II – Employee Who Was Eligible to Become a Plan Participant on January 1, 2010, 
Earning More than the Social Security Taxable Wage Base 

Next, let’s look at another employee, Susan, who was eligible to become a Cash Balance Pension 
Program participant on January 1, 2010. However, because the Cash Balance Pension Program did 
not accept new participants during 2010, her Cash Balance Pension Program participation started 
on January 1, 2011. During 2010, her employment with RWJBarnabas Health counted as vesting 
service and benefit service. So, when her participation started on January 1, 2011, Susan already 
had one year of vesting service and one year of benefit service. 

To see the credits added to her account during 2011, let’s assume Susan had total eligible pay of 
$120,000, which was more than the 2011 SSTWB of $106,800. Through the first three quarters of 
2011, Susan earned a total of $90,000, which was less than the SSTWB. However, during the 
fourth quarter of 2011, Susan’s eligible pay for the year exceeded the SSTWB. As noted in the 
“RWJBarnabas Health Credits” Section of this SPD, RWJBarnabas Health credits are calculated 
at different rates for pay before and after reaching the SSTWB. This example shows how to 
calculate Susan’s fourth quarter credits for 2011 and her ending account balance for the year, based 
on the following assumptions: 

Date of Participation in Cash Balance Pension Program: January 1, 2011 

Benefit Service as of the Beginning of Fourth Quarter of 2011: fewer than 5 years 

Eligible Pay: $30,000 per quarter ($120,000 per year) 

Account Balance at the Beginning of the Fourth Quarter. $3,181.61 

Quarterly Interest Rate: 1.00% 

Step 1: Determine Account Balance at the Beginning of the Quarter.  
Susan has $3,181.61 in her account as of October 1, 2011. This amount includes RWJBarnabas 
Health credits and interest credits for the first three quarters of 2011. 

Step 2: Calculate Interest Credit. 
Interest on Susan’s account balance is calculated by multiplying $3,181.61 by the quarterly 
interest rate of 1.00%, for a total of $31.82. 

Step 3: Calculate RWJBarnabas Health Credit. 
Because Susan’s eligible pay for the year reaches the SSTWB during the fourth quarter, her 
RWJBarnabas Health credit for the fourth quarter is calculated in two parts: pay before reaching 
the SSTWB and pay after reaching the SSTWB. 



13 

Pay Before Reaching the SSTWB - To calculate the amount of Susan’s fourth quarter pay before 
reaching the SSTWB, subtract her eligible pay for the first three-quarters of 2011 ($90,000) from 
the SSTWB of $106,800. This portion of Susan’s fourth quarter eligible pay ($16,800) represents 
compensation before reaching the SSTWB. Now, go to the chart “Calculating RWJBarnabas 
Health Credits Prior to January 1, 2014” of this SPD. With fewer than five years of benefit 
service, 3.50°/o of Susan’s pay before reaching the SSTWB will be credited to her account, or 
$588 ($16,800 x 3.5%). 

Pay After Reaching the SSTWB - To calculate the amount of Susan’s pay after reaching the 
SSTWB, subtract the SSTWB ($106,800) from her total 2011 earnings of $120,000. In the fourth 
quarter, $13,200 of her total pay was in excess of the SSTWB. With fewer than five years of benefit 
service, 4.00% of Susan’s pay after reaching the SSTWB will be credited to her account,  or $528 
($13,200 x 4.00%). 

Total RWJBarnabas Health Credit -To determine Susan’s total RWJBarnabas Health credit for the 
fourth quarter, add the credit for her pay before reaching the SSTWB ($588) and the credit for her 
pay after reaching the SSTWB ($528). The total is $1,116. 

Step 4: Determine Account Balance at the End of the Quarter.  
 
Susan’s account balance at the end of the fourth quarter of 2011 (the end of the Plan Year) is 
$4,329.43, as shown in the chart on the next page. This amount comes from her account balance 
as of the end of the third quarter, plus interest on that balance, plus her total RWJBarnabas Health 
credit for the fourth quarter. 

Step 1:  Account Balance at Beginning of Quarter  $3,181.61 
Step 2:  Interest Credit     $3,181.61 x 1.00%  $31.82 
Step 3:  RWJBarnabas Health Credits   

Pay up to SSTWB                 $16,800 x 3.5% $588.00  
($106,800 minus $90,000) $528.00  
Pay over SSTWB                   $13,200 x 4.0%   
($120,000 minus $106,800)   
Total RWJBarnabas Health   ($588.00 + 
$528.00) Credits 

 $1,116.00 

Step 4:  Account Balance at End of Quarter 
(Step 1 + Step 2 + Step 3) 

 $4,329.43 

   
Step 1:  Account Balance at Beginning of Quarter $ 3,181.61 

Step 2:  Interest Credit $ 31.82 

Step 3:  RWJBarnabas Health Credits $ 1,116.00 

Step 4:  Account Balance at End of Quarter 
 (Step 1 + Step 2 + Step 3) 

$ 4,329.43 
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Example III – Prior Pension Program Participant Who Chose the Cash Balance Pension 
Program on January 1, 1999. 

Unlike the employees in Examples I and II, Mary had an account balance at the beginning of her 
first quarter as a participant in the Cash Balance Pension Program. That is because she was with 
RWJBarnabas Health for 25 years and participated in one of the other pension programs within 
the Plan. On January 1, 1999, Mary was given the choice to either stay in her prior pension program 
or join the Cash Balance Pension Program. She chose to join the Cash Balance Pension Program. 
As a result, the monthly benefit she earned under her prior pension program was converted into a 
single lump-sum amount of equal value, which became her opening balance. Her opening account 
balance has continued to grow with RWJBarnabas Health credits and interest credits since then. 

Note that the basis for determining the interest rate changed on April 1, 2007. For purposes of this 
example, we have assumed her account balance earns one interest rate before that date and a 
different interest rate on and after that date. This example shows how her account balance grew 
during the first two quarters of 2007, based on the following assumptions: 

Date of Participation in Cash Balance Pension Program: January 1, 1999 
Opening Balance on January 1, 1999: $50,000 
Account Balance on December 31, 2006: $90,000 
Eligible 2007 Pay: $10,000 per quarter ($40,000 per year) 
Quarterly Interest Rate: 1.25% before April 1, 2007 and 1.00% on and after that date.  
Calculation for First Quarter of 2007 (January 1 - March 31, 2007) 

Step 1:  Determine Account Balance at the Beginning of the First Quarter. 
As described above, Mary’s account balance at the beginning of the quarter (January 1, 2007) was 
$90,000. 

Step 2:  Calculate Amount of Interest Credit for the First Quarter. 
Mary’s account balance of $90,000 is multiplied by a quarterly interest rate of 1.25% to get an 
interest credit of $1,125 for the quarter. 

Step 3:  Calculate Amount of RWJBarnabas Health Credit for the First Quarter. 
Mary’s RWJBarnabas Health credit is calculated by multiplying Mary’s eligible pay for the quarter 
($10,000) by the applicable percentage in the chart “Calculating RWJBarnabas Health Credits” of 
this SPD. Mary had 33 years of benefit service at the beginning of the quarter, so her RWJBarnabas 
Health credit for the quarter is 6.5% of her eligible pay, or $650. 

Step 4: Determine Account Balance at the End of the First Quarter. 
Mary’s balance at the end of this quarter (March 31, 2007) was $91,775. This total comes from 
her opening balance, plus interest on that amount, plus the RWJBarnabas Health credit based on 
her eligible pay for the quarter. 

Step 1:  Account Balance at Beginning of Quarter $90,000.00 
Step 2:  Interest Credit $1,125.00 
Step 3:  RWJBarnabas Health Credits $650.00 
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Step 4:  Account Balance at End of Quarter 
(Step 1 + Step 2 + Step 3) 

$91,775.00 

 
Continuing with Example III, each quarter, Mary’s account balance increases with RWJBarnabas 
Health credits and interest credits, using the same process as outlined above.  

As of April 1, 2007, the quarterly interest rate changed; it is now equal to the one-year Constant 
Maturity Rate as of the last business day of the previous quarter, divided by four. Assuming the 
quarterly interest rate is now equal to 1%, here is how her account balance is calculated for the 
second quarter: 

Calculation for Second Quarter of 2007 (April 1 - June 30, 2007) 

Step 1:  Determine Account Balance at the Beginning of the Quarter. 
Mary’s account balance at the beginning of the second quarter equals $91,775. 

Step 2:  Calculate Amount of Interest Credit for the Quarter. 
Multiply Mary’s account balance of $91,775 by the quarterly interest rate of 1.00%. Mary’s 
interest credit is $917.75. 

Step 3: Calculate Amount of RWJBarnabas Health Credit for the Quarter. 
Mary’s total pay for the quarter is $10,000. So her RWJBarnabas Health credit is calculated by 
multiplying $10,000 by the appropriate percentage—6.5% gain again—for a RWJBarnabas Health 
credit of $650. 

Step 4: Determine Account Balance at the End of the Second Quarter. 
At the end of the quarter, Mary has $93,342.75 in her account. This total is the sum of Steps 1 
through 3 above, subject to the special minimum amount, which guarantees that because she was 
a Cash Balance Pension Program participant on March 31, 2007, her account balance on and after 
that date can never be less than: 

• her March 31, 2007 account balance (which does NOT include any RWJBarnabas Health 
credits earned after that date), plus 

• future interest credits on her March 31, 2007 balance calculated quarterly, based on the 
interest credit basis before April 1, 2007. 

Calculation of the Account Balance as of June 30, 2007: 

This Example Illustrates How Account Balances Are Determined on and After April 1, 2007 
Assumptions Used for this Illustration: 
March 31, 2007 account balance $91,775.00 
RWJBarnabas Health credit for the quarter ending 
June 30, 2007 

$650.00 
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One-year Constant Maturity Rate on March 31, 
2007 

4.00% 

Quarterly interest credit rate - new basis: 4.00% 
divided by 4 

1.00% 

Quarterly interest credit rate - old basis: 5.00% 
divided by 4 

1.25% 

The June 30, 2007 account balance will be 
determined as follows: 

(a) the account balance determined using the 
new interest rate basis, or if greater 

 

(b) the minimum account balance determined 
using the old interest rate basis but without 
RWJBarnabas Health credits after March 
31,2007 

(a) 
 
New Interest Rate 
Basis 

(b) 
 
Old Interest Rate 
Basis 

March 31, 2007 account balance $91,775.00 $91,775.00 
RWJBarnabas Health credits $650.00 N/A 
Interest credits - new basis $91,775.00 times 1.00% $917.75 N/A 
Interest credits - old basis: $91,775.00 times 1.25% N/A $1,147.19 
June 30, 2007 account balances $93,342.75 $92,922.19 

In Mary’s case, the special minimum account balance does not apply as of June 30, 2007. Mary’s 
June 30, 2007 account balance is $93,342.75—the greater of the June 30, 2007 balances shown in 
columns (a) and (b). 

For participants like Mary, who had account balances as of March 31, 2007, the process outlined 
above for updating account balances is followed for each quarter beginning on and after April 1, 
2007. 

Becoming Vested 

Being “vested” means that you own, or have a right to, the value of your Cash Balance Pension 
Program account. You become vested when you meet one of the following conditions:  

you have reached age 65 (the normal retirement age under the Cash Balance Pension Program) 
while still working for RWJBarnabas Health, or 
you have at least three years of vesting service when your employment with RWJBarnabas Health 
ends (five years of vesting service were required if you left RWJBarnabas Health before January 
1, 2008). If any portion of your benefit is provided under the Cash Balance Pension Program, your 
benefit, if any, under another program of the Barnabas Health Retirement Income Plan is also 
subject to the three-year vesting schedule (unless a more favorable schedule applies). 

You also become vested if you die or become disabled while employed by RWJBarnabas Health, 
even if you have not completed three years of vesting service at that time. 
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Employees of Monmouth Medical Center and Related Facilities 
If you were hired before October 1, 1998 and you entered the Cash Balance Pension Program 
on January 1, 1999, please see Appendix C for the special vesting rule that applies to you. 
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When You Can Receive Payments 
 

While You Are Still Working for RWJBarnabas Health 

Generally, you cannot receive a benefit from the Cash Balance Pension Program until your 
employment with RWJBarnabas Health ends. There are two exceptions to this rule: 

1. If you previously participated in the Newark Beth Israel Medical Center Pension Program, 
you can choose to begin receiving the portion of your benefit that you earned under that 
program at any time after you reach age 65, even if you continue to work for RWJBarnabas 
Health. 

2. If you are age 65 or older and you earn fewer than 40 hours of service for a given month, 
you can choose to begin receiving your benefit at that time.  

If you reached age 70 ½ before 1999, and you were a member of a prior pension program, payment 
of your pension automatically began as of the April 1 following the year you reached age 70 ½. If 
you later joined the Cash Balance Pension Program, RWJBarnabas Health credits and interest 
credits earned each year are paid out starting after the end of each such year (or, if earlier, 
immediately after your date of termination). 

If You Retire or Leave RWJBarnabas Health 

If you leave before age 65 - If you leave RWJBarnabas Health when you are vested but before 
you are age 65, you can begin receiving your benefit at any time before turning age 65. When you 
reach age 65, you must begin receiving your payments unless you elect to defer receiving payments 
until a later date. However, in no event may you begin receiving your benefit later than the April 
1 after the calendar year in which you reach age 70 ½. At that point, you must begin receiving 
payments. If you leave your benefit in your Cash Balance Pension Program account, your account 
balance will continue to grow with interest credits until you actually begin receiving payments. 

If you leave after age 65 - If you continue to work at RWJBarnabas Health after age 65, your 
account will grow with interest credits (and, if you were still an eligible employee, with 
RWJBarnabas Health credits prior to January 1, 2014) until you actually leave RWJBarnabas 
Health. Payment of your Cash Balance Pension Program benefit will begin as soon as possible 
after you leave, effective as of the month after your employment ends, unless you elect to defer 
receiving payments until a later date. However, in no event may you begin receiving your benefit 
later than the April 1 following the calendar year in which you attain age 70 ½ (or in which you 
leave RWJBarnabas Health, if later). 

If you are not vested when you leave RWJBarnabas Health - If you aren’t vested when you leave 
RWJBarnabas Health, you will forfeit the balance in your Cash Balance Pension Program account. 
However, if you return to RWJBarnabas Health before you have incurred five consecutive one-
year breaks in service, your account will be restored along with any interest credits you would 
have received if you had stayed with RWJBarnabas Health. 
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If You Become Disabled 

If you become disabled while working for RWJBarnabas Health, you will become vested in your 
Cash Balance Pension Program account balance, even if you haven’t completed three years of 
vesting service. To be treated as disabled, you must qualify: 

• for disability benefits from Social Security, or 

• for disability benefits from RWJBarnabas Health’s Long-Term Disability Program. 

While you are disabled, your account will continue to grow with interest credits. Prior to January 
1, 2014, your account also grew with RWJBarnabas Health credits if you received any eligible pay 
while you were disabled. You will be eligible to begin receiving benefit payments when your 
employment with RWJBarnabas Health formally ends. 

If You Die Before Benefit Payments Begin 

Although the Cash Balance Pension Program is designed mainly to provide a retirement benefit to 
you, it can also be a valuable source of income for your spouse or other beneficiary in the event 
you die before your benefit payments begin. The Cash Balance Pension Program automatically 
provides this protection if you: 

• die while employed by RWJBarnabas Health, whether or not you are vested, or 

• leave RWJBarnabas Health after you are vested, but die before your benefit payments 
begin. 

The amount of your pre-retirement death benefit depends on your account balance at the time of 
your death. The form of payment for pre-retirement death benefits depends on your marital status 
and who your beneficiary is: 

• If you are single, your designated beneficiary (or your estate if you have not designated a 
beneficiary) will receive your full account balance as a lump-sum payment. 

• If you are married and your beneficiary is your spouse, your spouse will receive 
monthly payments for his or her lifetime, unless your spouse elects otherwise. The amount 
of the monthly payment will be determined by converting your full Cash Balance Pension 
Program account into an actuarially equivalent Life Pension for your spouse's life, using 
the same actuarial assumptions used to determine a participant’s Life Pension. Your spouse 
may elect to receive a lump-sum payment1 equal to your full account balance, instead. 

• If you are married and your beneficiary is NOT your spouse, your beneficiary will 
receive your full lump-sum payment. 

Payments generally start on the first day of the month following your death, or as soon as 
administratively feasible thereafter. lf your spouse is your beneficiary, he or she may elect to begin 
receiving payments at a later date, but not later than the April 1 following the calendar year in 
which you would have reached age 70 ½. (However, if the total value of your spouse’s death 
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benefit is $5,000 or less, the benefit will automatically be paid as a lump sum immediately, or as 
soon as administratively feasible thereafter.) Your spouse will be deemed to have deferred his or 
her payments until your spouse actually elected to begin receiving payments. During such deferral 
period, the account balance will continue to earn interest credits. If your spouse dies during such 
deferral period, the full account balance will be paid to your spouse’s estate. 

Designating a Beneficiary for Your Pre-Retirement Death Benefit 

You must designate your beneficiary on a form provided by the Plan Administrator. The form will 
be provided to you no later than one year after you enter the Cash Balance Pension Program, and 
again (if applicable) within the three-year period immediately preceding the first day of the 
calendar year in which you would reach age 35. If you leave RWJBarnabas Health with a vested 
benefit before age 35, the form will be provided to you again within one year following your date 
of termination. 

You may request a form at any time. Beneficiary designation forms are available from the 
RWJBarnabas Health Pension Service Center at 1-855-814-4475. 

The form will explain: 

• the pre-retirement death benefit, as described above 

• that if you are married, you may elect a beneficiary other than your spouse, with your 
spouse’s consent, once you reach age 35 

• the impact on your spouse if he or she consents to a non-spouse beneficiary 

• that the beneficiary cannot be further changed without your spouse’s consent, and 

• that the beneficiary election has no effect on the amount of the benefit that you will 
eventually receive if you begin receiving benefit payments before you die. 

If you do not complete a form, or if you previously completed a form but your beneficiary is not 
alive when you die, then: 

• your spouse is automatically your beneficiary if you are married at the time of your death, 
or 

• your estate is automatically your beneficiary if you are not married at the time of your 
death. 

If you are married and do complete a form: 

• if you are under age 35, you must name your spouse as your beneficiary, or  
 

• if you are age 35 or older and want to name someone other than your spouse as your 
beneficiary, you must provide your spouse’s written and notarized consent. You may not 
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subsequently change your beneficiary to someone other than your spouse, unless you 
provide your spouse’s written consent to the change. 

If you die while you are married, your spouse at the time of your death is automatically your 
beneficiary unless you have previously completed a form designating another beneficiary, and 
your spouse has consented in writing to your designation.  

Once you have completed a valid beneficiary designation form (including your current spouse’s 
consent, if applicable), your beneficiary election will remain in effect until you make a new 
beneficiary designation (or until you subsequently marry or remarry). For example, if you 
complete a beneficiary designation form naming your spouse as beneficiary and you subsequently 
become divorced, your ex-spouse will remain your beneficiary until you make a new beneficiary 
election or later remarry. You should keep a copy of your beneficiary designation form and review 
it periodically to ensure that it continues to reflect your intentions, especially if your marital status 
changes. 

How Your Benefit Is Paid 

The Program offers several payment forms from which you may choose to receive your benefit. 
However, unless your Plan benefit is subject to the small benefit cashout rule, it will be paid in the 
automatic form of payment unless you choose an optional form of payment. These payment 
alternatives are described below.  

Small Lump-Sum Cash Out 

If the total lump-sum value of your Cash Balance Pension Program benefit is $5,000 or less when 
you leave RWJBarnabas Health, the value of your benefit is payable immediately as a lump sum. 
You (or, if applicable, your beneficiary) may elect to receive it either as a single cash payment or 
roll it over into an Individual Retirement Account (“IRA”), Roth IRA or into another employee’s 
eligible retirement plan. If you do not make an election, then: 

• if the total lump-sum value of your Plan benefit is less than $1,000, it will be paid to you 
in cash; 

• if the total lump-sum value of your Plan benefit is more than $1,000, it will be rolled over 
into an IRA set up in your name. 

Automatic Form of Payment 

The automatic form of payment depends on whether or not you are married when payments start. 
Under the automatic form of payment, your benefit will be paid as follows: 

• If you are single, you receive a “Life Pension” - This is a monthly benefit payable for your 
lifetime. When you die, all payments stop. The monthly amount available to you will be 
determined by converting your Cash Balance Pension Program account balance into an 
actuarially equivalent life annuity, using the IRS interest rate and mortality table 
determined under federal law at the time you begin to receive your annuity. 
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• If you are married, you receive a “Joint and 50% Spouse Pension” - This is a reduced 
monthly benefit payable for your lifetime. The benefit is reduced in order to provide a 
lifetime income for your spouse if you die before your spouse. Upon your death, your 
spouse receives 50% of your reduced monthly payment. The amount of your reduced 
monthly payment will be actuarially equivalent to the amount payable to you as a Life 
Pension. For examples of Joint & Survivor Pension reduction factors, see Appendix A. 

Optional Forms of Payment 

If you do not want to receive your benefit in the automatic form of payment, you can elect one of 
the following optional forms of payment. All optional forms of payment are based on the full value 
of your account when payments begin. This means that whether you receive your benefit in the 
form of monthly payments or as a single lump sum, your total Cash Balance Pension Program 
benefit is calculated to provide you with a pension of equivalent value. 

Consent from Your Spouse 

If you are married and you elect an optional form of payment other than a Joint & Survivor 
Pension with your spouse as beneficiary, your spouse must consent to your election. Your 
spouse’s consent must be in writing and must be witnessed by the Plan Administrator or a 
notary public. The Plan Administrator must receive your optional election and your spouse’s 
consent within the 180-day period before payments begin. 

Lump Sum - This option allows you to receive your account balance in a single cash payment. 

Lump-Sum Option for Participants with Other Pension Program Benefits 

If you are entitled to a benefit from the Cash Balance Pension Program, and: 

• you are also entitled to a benefit from another pension program under the Plan that has 
not been converted into a cash balance account credit, and 

• the lump-sum value of both benefits combined is over $5,000, but 

• the lump-sum value of your other pension program benefit is less than $5,000, then you 
can choose the lump-sum option for your other pension program benefit, even if the 
other program does not ordinarily offer this option.  

 

Temporary Restrictions on Lump-Sum Payments 
Under IRS rules, the Plan is not permitted to pay full lump-sum benefits during any period in 
which the Plan’s funded percentage is below 80% (i.e., if the Plan’s assets are less than 80% of 
the Plan’s liabilities). During any such period: 
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• if the Plan’s funded percentage is greater than 60% but less than 80%, lump-sum  
payments under the Plan are limited to 50% of the full lump-sum benefit amount that 
would ordinarily be payable under the Plan, or 

• if the Plan’s funded percentage is less than 60%, the lump-sum option is not available 
at all under the Plan. 

When and if the Plan’s funded percentage is later determined to be 80% or more, the lump-sum 
benefit restrictions no longer apply. The restrictions do not apply if the total lump-sum value 
of your Plan benefit is $5,000 or less. 
When such restrictions apply, lump-sum payments under the Plan are limited to 50% of the full 
lump-sum benefit amount that would ordinarily be payable under the Plan. During this period, 
50% of your benefit is considered to be “restricted” and the other 50% is considered to be 
“unrestricted.” If you want to begin receiving Plan payments while these restrictions are in 
effect, you may choose to receive the unrestricted portion of your benefit under any of the 
payment methods available to you under the Plan; however, you cannot receive payment of the 
restricted portion of your benefit as a lump sum. 
Here is a summary of your payment choices during such a restriction period: 

1. You may choose to receive your entire benefit (both the restricted and unrestricted 
portions under any of the annuity options available under the Cash Balance Pension 
Program, payable immediately. 

2. You may choose to receive the unrestricted portion of your benefit as a lump-sum and 
the restricted portion under any of the annuity options available under the Cash Balance 
Pension Program, both payable immediately. 

3. You may choose to receive the unrestricted portion of your benefit as a lump-sum 
payable immediately and postpone payment of the restricted portion of your benefit to 
a later date. 

4. You may postpone payment of your entire benefit (both the restricted and unrestricted 
portions) to a later date. 

Under #3 or #4 above, you may elect to start your remaining payments at any later date, but not 
later than the April 1 of the year following the calendar year in which you reach age 70 ½; you 
don’t need to specify a starting date up front. If the Plan is no longer subject to these lump-sum 
benefit restrictions when you begin payment of the restricted portion of your benefit, you may 
elect to receive it under any of the payment options available to you under the Cash Balance 
Pension Program, including a lump-sum. 
 
From April 1, 2009 to September 30, 2011, the Plan’s funded percentage fell below 80%, and 
the Plan was subject to the restriction on lump-sum payments described above. If you deferred 
payment of your benefit, you may now elect any available option—including a full lump-sum—
to be paid on or after October 1, 2011. If you elected to receive a partial lump-sum during the 
restricted period, you may now elect any available option—including a lump-sum—for the 
remainder of your benefit, to be paid on or after October 1, 2011. 
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Life Pension - This is a monthly benefit payable for your lifetime. When you die, all payments 
stop. The monthly amount available to you will be determined by converting your Cash Balance 
Pension Program account balance into an actuarially equivalent life annuity, using the standard 
interest rate and mortality table determined under federal Jaw at the time you begin to receive your 
annuity. 

Joint & Survivor Pension - This is a reduced monthly benefit payable for your lifetime. When 
you die, a portion of your reduced benefit will be paid to your beneficiary for his or her life. You 
decide how much your beneficiary receives – 50%, 66%, 75% or 100% of your reduced benefit. 
If you elect a Joint & Survivor Pension, the amount of your reduced monthly payment will be 
actuarially equivalent to the amount payable to you as a Life Pension. Examples of reduction 
factors for this option are in Appendix A. 

Life Pension with 120 Guaranteed Monthly Payments - This is a reduced monthly benefit payable 
for your lifetime with 120 monthly payments guaranteed. If you die before receiving all your 
guaranteed payments, the remaining payments will be made to your beneficiary. For example, if 
you die after receiving 90 payments, your beneficiary will receive the remaining 30 payments. If 
your beneficiary dies after you but before all the guaranteed payments have been made, the 
remaining amount will be paid as a lump sum to your beneficiary’s estate. If you elect this payment 
option, the amount of your reduced monthly payment will be actuarially equivalent to the amount 
payable to you as a Life Pension. Examples of reduction factors for this option are in Appendix B. 

Other Forms of Payment - If you received an opening balance credit to your account because you 
participated in one of the other pension programs within the Plan, then any other forms of payment 
available to you under your prior pension program will also be available to you under the Cash 
Balance Pension Program. Please refer to your prior program Summary Plan Description for 
details. 

Examples of Benefit Amounts Under Various Forms of Payment 

Let’s look at some examples of how benefit amounts vary, depending on the form of payment 
elected. These three examples show the different forms of payment and benefit amounts for a 
vested employee who is: 

• married and retires at age 65, 

• single and retires at age 65, and 

• married and leaves RWJBarnabas Health at age 50. 

Example A – Unmarried Employee Who Retires at Age 65 

Joe, a Cash Balance Pension Program participant who is not married, retires from RWJBarnabas 
Health at age 65 on July 1, 2011, with an account balance of $220,000. Joe wants to receive his 
benefit immediately as a lump sum. However, from April 1, 2009 to September 30, 2011, lump- 
sum payments were restricted to 50% of the full lump-sum benefit amount. In Joe's case, only 
$110,000 is payable immediately as a lump-sum, because the other 50% of his benefit is restricted. 
He can take the restricted $110,000 as a Life Pension, as a Life Pension with 120 Guaranteed 
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Payments or any of the Joint and Survivor options. Or he can postpone payment of the restricted 
portion of his benefit until a later date, but not later than April 1 following the calendar year in 
which he reaches age 70 ½. If he elects to start payment of his restricted benefit on or after October 
1, 2011, Joe may choose to receive payment under any of the Plan’s payment options, including 
the lump-sum payment option. 

Example B – Married Employee Who Retires at Age 65 

Bob, a married Cash Balance Pension Program participant, retires from RWJBarnabas Health at 
age 65 on July 1, 2012, with an account balance of $220,000. Bob wants to receive his Cash 
Balance Pension Program benefit immediately. His options include the following: 

Option Monthly Amount Starting             
July 1, 2012 

 To Participant To Beneficiary 
Life Pension $1,472.32 N/A 
Joint & 50% Spouse Pension* $1,361.45 $680.73 
66% Joint & Survivor Pension* $1,328.18  $885.45 
75% Joint & Survivor Pension* $1,312.13  $984.10 
100% Joint & Survivor Pension** $1,266.20 $1,266.20 
Life Pension with 120 Guaranteed Monthly Payments** $1,404.15 $1,404.15 
Lump Sum $220,000.00 N/A 

* Amounts assume Bob’s beneficiary is his wife and is also age 65. 
** For remainder, if any, of guaranteed period. 

Bob chooses the Joint & 50% Spouse Pension. This means Bob’s monthly benefit will be reduced 
from the Life Pension amount (from $1,472.32 to $1,361.45). If Bob dies before his wife, she will 
receive 50% of the reduced benefit (or $680.73) for the rest of her life. 

Bob does not need his wife’s consent to choose any Joint & Survivor Pension option as long as 
she is the beneficiary. However, if Bob wants to choose another form of payment (Lump Sum, 
Life Pension or Life Pension with 120 Guaranteed Payments), or if he wants to name a beneficiary 
other than his wife, he will need her written and notarized consent. 

Example C – Married Employee Who Leaves RWJBarnabas Health at Age 50 

Marilyn, a married Cash Balance Pension Program participant, leaves RWJBarnabas Health on 
July 1, 2013, at age 50 with 15 years of vesting service. Her account balance is $70,000. Because 
she is vested, Marilyn can receive her benefit right away or, she can leave her account balance in 
the Cash Balance Pension Program, where it will continue to grow with interest credits until she 
elects to begin receiving payments no later than the April 1 following the calendar year in which 
she reaches age 70 ½.  
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Marilyn can choose from the following payment options if she decides to receive her benefit 
starting July 1, 2013: 

Option Monthly Amount Starting July 1, 2013 
 To Participant To Beneficiary 
Life Pension $321.50 N/A 
Joint & 50% Spouse Pension* $309.28 $154.64 
66% Joint & Survivor Pension* $305.39 $203.59 
75% Joint & Survivor Pension* $303.50 $227.63 
100% Joint & Survivor Pension** $297.97 $297.97 
Life Pension with 120 Guaranteed Monthly 
Payments** 

$318.67 $318.67 

Lump Sum $70,000 N/A 

* Amounts assume Marilyn’s beneficiary is her spouse and is also age 50. 
** For remainder, if any, of guaranteed period. 

Marilyn would like to take her account balance ($70,000) as an immediate lump sum. Because she 
is married, she must first obtain her spouse’s written and notarized consent. 

In the examples shown on previous pages, Joe, Bob and Marilyn each had an account balance that 
reflected an opening balance credit as of January 1, 1999 (based on their prior pension program 
accrued benefit as of December 31, 1998 – see Appendix C) plus RWJBarnabas Health credits and 
interest credits earned between January 1, 1998 and their termination date. 

In the unlikely event that their accrued benefit as of December 31, 1998 under their prior program 
would provide a larger benefit amount (based on their prior pension program’s provisions, on 
current lump-sum-conversion factors and, if not eligible for early payment under the prior pension 
program, on actuarial equivalent early payment factors) than the benefit amounts shown above 
(which were based on their July 1, 2011 Cash Balance Pension Program account balances at 
retirement or termination), then they would have received the larger amount based on their prior 
pension program accrued benefit at December 31, 1998 instead. 

Choosing a Form of Payment 

At least one month (but not more than six months) before you want your benefit payments to begin, 
you should request the necessary forms from the RWJBarnabas Health Employee Pension Service  
Center (see “Claiming Benefits” of this SPD). The application materials that you will receive will 
include a notice explaining: 

• the forms of payment available to you, 

• the terms and conditions of each payment form, and 

• how each form affects the amount of your benefit payment(s). 
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You can elect, change or cancel a payment option at any time before payments start. You may also 
change your beneficiary. All you need to do is file a form with the Plan Administrator within 180 
days of the date your payments are scheduled to start. If you or your beneficiary dies before 
payments begin, your election is revoked. If your beneficiary dies before your payments begin, 
you may make another election. Once payments begin, you may not change the method of payment 
or your designated beneficiary. However, if you choose the Life Pension with 120 Guaranteed 
Monthly Payments and your beneficiary dies after the effective date, you can choose another 
beneficiary. 

Assignment of Benefits 

Your benefit under this Plan is intended solely for you (or your beneficiary). Generally, benefits 
cannot be assigned to anyone else. However, the Plan will honor qualified domestic relations 
orders relating to provisions for child support, alimony payments or marital property rights. If the 
Plan Administrator receives such an order, you will be notified of how it will be handled with 
respect to your benefit. 

A “qualified domestic relations order” (“QDRO”) is a judgment or decree that: 

• provides for child support, alimony or marital property rights to your spouse, former 
spouse, child or other dependent, 

• is made under a state domestic relations law, including community property law, 

 

Special Note Regarding Payment Notice 
 

By law, you must receive this notice between 30 and 180 days before your payments begin. 
Payment of your benefit cannot ordinarily begin sooner than 30 days after you receive this 
notice. So, it is best if you request your forms about six months before you would like payment 
of your pension benefit to begin. However, it is possible for you to elect to have your benefit 
payments begin sooner than 30 days after receiving the notice, as long as all of the following 
requirements are met: 
 

• The notice you receive clearly states that you have a period of at least 30 days after receiving 
the notice to decide when to have your benefit payments begin and to choose a particular 
optional form of payment; 
 

• You choose a date for your benefit payments to begin and, if applicable, an optional form of 
payment, after receiving the notice; 
 

• You are allowed to revoke your election before your payments begin or seven days after you 
receive the notice, whichever is later; 
 

• Payment does not begin less than seven days after you receive the notice; and 
 

• Payment of your benefit is scheduled to begin after the date the notice is provided. 
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• creates or recognizes the right of an “alternate payee” (your spouse, former spouse, child 
or other dependent) to receive all or a portion of your benefits, and 

• does not change the amount or form of Cash Balance Pension Program benefits. 

The Plan Administrator will promptly notify you and your alternate payee upon receipt of a 
domestic relations order. You will be informed of the Cash Balance Pension Program’s procedures 
for determining its qualification. The Plan Administrator must determine if the order is qualified 
and notify both you and your alternate payee accordingly. 

If an order is determined to be a qualified domestic relations order, a distribution will be made 
according to its terms. You may obtain a copy of the Cash Balance Pension Program’s QDRO 
procedures, free of charge, from the Plan Administrator. 

Special Service Rules 

Notwithstanding the special service rules below, benefit service and eligible pay under the 
Barnabas Health Cash Balance Pension Program were frozen effective December 31, 2013, and 
you will not accrue RWJBarnabas Health Credits after that date.  

The Cash Balance Pension Program has special service rules if you: 

• leave your participating employer and are later rehired, or 

• transfer within the RWJBarnabas Health. 

 

  

 

A Definition You Need to Know 
 

One-Year Break In Service - A calendar year in which you are credited with less than 501 Hours 
of Service. If you’re absent from work for an authorized family leave, you will be credited with 
Hours of Service as though you were working, if necessary, to avoid a break-in-service in the 
year your absence begins (or, if not needed in that year, then in the following year). Family leaves 
include absences for: 
 

• Pregnancy 
 

• Birth of a child 
 

• Placement of a child for adoption 
 
 

• Caring for your child following birth or adoption 
 

• Caring for your spouse or a member of your immediate family with a serious illness, or 
 

• Your own illness. 
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If You Left and Were Later Rehired 
 

If You Were Previously a Cash Balance Pension Program Participant and You Were 
Rehired into a Covered Position 

If you left RWJBarnabas Health after becoming a Cash Balance Pension Program participant and 
were rehired before January 1, 2014 into a position that is covered by the Cash Balance Pension 
Program, you rejoined the Cash Balance Pension Program on the date you are rehired. If you left 
RWJBarnabas Health before you were vested and you were rehired before you incurred five 
consecutive One-Year Breaks in Service, your benefit service and vesting service earned prior to 
the break in service were restored and you continued to earn vesting service (although no additional 
benefit service can be earned after December 31, 2013). 

If you returned and your earlier service was restored, your account balance when you left 
RWJBarnabas Health (plus any interest credits earned after you left RWJBarnabas Health) were 
also restored, unless you received a lump-sum payment or began to receive your benefit payments 
after you left RWJBarnabas Health. 

If You Were Previously a Participant in One of the Plan’s Other Pension Programs and 
You Were Rehired into a Covered Position 

If you were rehired into a position that is covered by the Cash Balance Pension Program before 
January 1, 2014 and you were previously a participant in one of the other defined benefit programs 
under the Plan, you joined the Cash Balance Pension Program on your rehire date. lf you joined 
the Cash Balance Pension Program under those circumstances, your periods of service under your 
prior program would generally count as benefit service and vesting service, and you would retain 
your benefit under your prior program (you would not have received an opening balance credit). 
However, this would not be true if you were not vested in your prior program benefit when you 
left RWJBarnabas Health and you lost your prior program benefit and related service by incurring 
a five-year break in service under your prior program’s rules before returning to RWJBarnabas 
Health. 

There is one exception to the above rule. If you previously chose to remain a participant in your 
prior pension program (instead of joining the Cash Balance Pension Program), and you returned 
to a position that is covered by the Cash Balance Pension Program within one year of the time you 
left RWJBarnabas Health employment covered by the Plan, you would have re-entered your prior 
program on your rehire date instead of the Cash Balance Pension Program. 

If You Were Rehired While Receiving Benefit Payments 

If you were rehired by RWJBarnabas Health while you are receiving monthly benefit payments 
from the Plan, your pension benefit payments would have continued, even if you re-entered the 
Cash Balance Pension Program. 
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If You Were Transferred 

There are two types of transfers that may have affected how you earned a benefit under the Cash 
Balance Pension Program. 

Transferred to a Different RWJBarnabas Health Employer 

If you are an eligible employee (or you are a non-eligible em ployee only because you work 
for a non-participating RWJBarnabas Health employer) and you transferred to another 
RWJBarnabas Health em ployer before January 1, 2014, the following rules apply in 
determining your service and credits, provided you remain an eligible employee after your 
transfer. 

If You Transfer Before                
January 1, 2014... 

After Your Transfer, Will You Earn... 

From... To... RWJBarnabas 
Health 
Credits 

Interest 
Credits 

Benefits 
Service 
through 
12/31/13 

Vesting 
Service 

Participating 
employer 

Participating 
employer 

Yes* Yes Yes* Yes 

Participating 
employer 

Non-
participating 
employer 

No Yes Yes* Yes 

 

If You Transfer Before            
January 1, 2014... 

After Your Transfer, Will You Earn... 

From... To... RWJBarnabas 
Health 
Credits 

Interest 
Credits 

Benefits 
Service 
through 
12/31/13 

Vesting 
Service 

Non-
participating 
Employer (and 
the only reason 
you are not 
considered an 
eligible 
employee is 
because you 
work for a non-
participating 
employer) 

Participating 
Employer 

Yes* Yes Yes* 
(previous 
service 
also 
counts) 

Yes 
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* You earn benefit service and RWJBarnabas Health Credits through the Plan freeze date of 
December 31, 2013. 

Transferred to a Different Employee Status 

If you are employed by a participating employer and your employee status changed for any reason 
other than your transfer to a non-participating employer before January 1, 2014, the following rules 
apply in determining your service and credits. 

If You Transfer Before             
January 1, 2014... 

After Your Transfer, Will You Earn... 

From... To... RWJBarnabas 
Health 
Credits 

Interest 
Credits 

Benefits 
Service 
through 
12/31/13 

Vesting 
Service 

Eligible 
employee status 

Non-eligible 
employee 
status 

No Yes Yes* Yes 

Non-eligible 
employee status 

Eligible 
employee 
status 

Yes* Yes Yes* 
(previous 
service 
also 
counts) 

Yes 
(previous 
service also 
counts) 

* You earn benefit service and RWJBarnabas Health Credits through the Plan freeze date of 
December 31, 2013. After that date, all benefit accruals under the Plan ceased. 

Counting Prior Cash Balance Pension Program Service 

Special service rules may apply if you have earned service under one of the other pension programs 
within the Plan, and you began participating in the Cash Balance Pension Program after January 
1, 1999, because you: 

• were rehired 

• transferred from union to non-union status, or 

• are a member of a union that joined the Cash Balance Pension Program 

Vesting service - Your prior pension program may have calculated vesting service using an 
elapsed-time approach (that is, based on your total period of service regardless of how many hours 
you worked). If that is the case, then your vesting service in the Cash Balance Pension Program 
will not be less than the full years of vesting service you earned under your prior pension program 
as of the date you transferred, plus any vesting service you earn under the Cash Balance Pension 
Program for the calendar year in which you enter the Cash Balance Pension Program and all later 
years. 
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Benefit service - Your prior pension program may have calculated benefit service using an hours-
of-service approach (that is, by counting only years in which you earned at least 1,000 hours of 
service). lf that is the case, then your benefit service in the Cash Balance Pension Program will not 
be less than the benefit service you earned under your prior pension program at the end of the year 
before you enter the Cash Balance Pension Program, plus any benefit service you earn under the 
Cash Balance Pension Program for the year in which you enter the program and all later years 
through 2013. Benefit service was frozen under the Plan effective December 31, 2013. 

To make sure you didn’t lose any benefit service during the transition, you received credit for your 
benefit service in the year you transferred according to your prior pension program’s rules, if that 
produced the better result for you. 

Military Leave of Absence 

lf you are on a leave of absence for qualified military service as described in the Uniform 
Services Employment and Reemployment Rights Act of 1994 (“USERRA”) and Section 
414(u) of the Code, the following will occur: 

• If you return to work following the end of your military leave of absence within the 
time period required by USERRA, you will not incur a break in service and the period 
of your absence counts for purposes of vesting service and benefit (but only until the 
earlier of the end of your military leave or December 31, 2013) service under the Plan. 
In addition, you will be credited with compensation (as determined by rules established 
under USERRA) for the period of your qualified military leave of absence for the 
purpose of determining your Plan benefit (but only until the earlier of the end of your 
military leave or December 31, 2013). 

• If you die in 2007 or later while absent from employment performing qualified military 
service, your beneficiary will be entitled to the benefit, if any, that would have been 
payable if you had returned to work the day before your death and subsequently died. 

 
• If you become disabled in 2007 or later while absent from employment performing 

qualified military service, you will be entitled to the benefit, if any, that would have 
been payable if you had returned to work the day before your disability and 
subsequently became disabled. 

In general, qualified military leave includes all periods of active duty with a U.S. uniformed 
service (including National Guard and reserve training) up to five years’ duration, if you return 
to active employment with RWJBarnabas Health within the period required by USERRA. 

Note that effective December 31, 2013, benefit service and eligible pay under the Barnabas 
Health Cash Balance Pension Program were frozen and you will not accrue RWJBarnabas 
Health Credits after that date. 
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Tax Implications 
 

Income Tax Withholding 

Federal law requires that all payments you receive from the Cash Balance Pension Program are 
subject to federal income tax withholding unless you elect otherwise (see the exception noted in 
“Lump-Sum Payments and Rollovers” below). Before benefit payments are made under the Cash 
Balance Pension Program, you will be given a form on which you must indicate whether or not 
you want federal income tax withheld from your benefit payment. If you do not complete and 
return this form, RWJBarnabas Health is required by law to withhold the applicable amount of 
federal income tax from your payment. It is important to remember that, if you elect not to have 
income tax withholding apply to your payment or if the amount withheld plus any other payments 
of estimated tax are less than your overall tax liability, you may incur penalties under the IRS’s 
estimated tax rules. After your benefit payments have begun, you may change your withholding 
election at any time. To do so, contact the Plan Administrator. 

Lump-Sum Payments and Rollovers 

Special income tax withholding rules apply to lump-sum distributions. 

Lump-Sums Paid Directly to You 

If you have your distribution paid directly to you in a lump sum, your lump-sum distribution is 
subject to 20%withholding. However, you can still decide to roll over all or part of your lump-sum 
distribution to a traditional IRA, Roth IRA, or another employer’s retirement plan that accepts 
rollovers. You must make the rollover contribution within 60 days after you receive the payment. 
You can roll over up to 100% of your lump-sum distribution, including an amount equal to the 
20% that was withheld. If you choose to roll over 100%, you must find other money within the 
60-day period to replace the 20% that was withheld. In this case, you may be entitled to a refund 
of the 20% that was automatically withheld and sent to the IRS when you file your income tax 
return for the year in which the money was withheld. 

Direct Rollover to a Traditional IRA or Another Employer’s Retirement Plan 

If you elect to have the Plan directly roll over all or part of your distribution to an eligible retirement 
plan or to a traditional IRA, the portion that is rolled over will not be subject to tax in the year of 
distribution and therefore will not have any federal tax withheld from it. 

By rolling over your lump-sum distribution, you can continue to defer federal (and in most cases, 
state and local) income taxes until you receive a distribution of these amounts from the IRA or 
eligible retirement plan. 

Direct Rollover to a Roth IRA 

You may choose to have the Cash Balance Pension Program directly roll over all or part of your 
lump-sum payment to a Roth IRA. The portion that is rolled over is taxable to you in the year that 
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the direct rollover is made. A direct rollover to a Roth IRA is not subject to any mandatory or 
voluntary federal income tax withholding. 

Tax Rules for Payments to Beneficiaries and Alternate Payees 

These rollover and withholding rules apply to payments made to your surviving spouse in the event 
of your death and to a spouse or former spouse who is an alternate payee under a qualified domestic 
relations order. Similar rules apply to non-spouse beneficiaries; however, non-spouse beneficiaries 
may accomplish a rollover only by having the Cash Balance Pension Program directly roll over 
the distribution to a traditional or Roth IRA that is an inherited IRA. 

Additional information regarding withholding and rollover options for distributions to 
beneficiaries are detailed in the special tax notice that will be provided to your beneficiary(ies). 
Please consult your tax advisor for additional details. 

10% Early Withdrawal Penalty Tax 

Because the Cash Balance Pension Program is designed primarily to provide retirement income, 
the IRS generally imposes a 10% early withdrawal penalty tax on certain taxable distributions and 
withdrawals distributed to you before you reach age 59 ½. The 10% penalty tax will not apply if 
the distribution is: 

• made due to your death or disability, 

• transferred directly to an IRA, Roth IRA or another eligible retirem ent plan, 

• rolled over to an IRA, Roth IRA or another eligible retirement plan within 60 days of 
the distribution, 

• made to your spouse or dependent as required under the terms of a qualified domestic 
relations order, 

• used as a withdrawal for unreim bursed m edical expenses, as defined by the Code, 
that exceed 7.5% of your adjusted gross incom e, 

• made after you reach age 59 ½, or 

• made after your employment ends, if your employment ends during or after the 
calendar year in which you reach age 55. 

Your exact tax situation will depend on the tax laws at the time of distribution. At that time, you 
will receive a notice explaining the tax rules that apply to you. Since tax laws governing such 
payments are complex, you should consult your tax advisor for assistance. 
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Other Important Information 
 

Circumstances That Could Limit Your Benefits 

Once you’re vested, you generally can’t lose your benefit. However, there are rare circumstances 
that could cause you to lose a portion of your anticipated benefits. 

The IRS imposes certain limitations on the amount of benefits that may be paid by this Plan in 
combination with other RWJBarnabas Health pension plans. These limitations are subject to 
periodic change by the IRS. 

 

If the Plan terminates without enough money to pay all accrued benefits, the Plan’s assets would 
be allocated in accordance with federal law (including certain limitations applicable to benefits for 
highly paid employees). The government guarantees certain minimum benefits through the 
Pension Benefit Guaranty Corporation (“PBGC”); if any of those guaranteed benefits are not 
covered by allocated Plan assets, the PBGC will pay the guaranteed benefits. If a participant’s 
benefit is not fully covered by allocated Plan assets or the PBGC, it is possible for the participant 
to receive a smaller benefit than he or she had earned at time of the Plan’s termination. See “Plan 
Termination Insurance” of this Section. 

Your benefit under this Plan is generally not subject to attachment or garnishment by your creditors 
or those of your beneficiary. However, the Plan will honor QDROs relating to provisions for child 
support, alimony payments or marital rights. 

You must notify the Plan Administrator if you have a domestic relations order. The Plan 
Administrator will determine if it is a QDRO. You can obtain a copy of the Plan ’s QDRO 
procedures, without charge, by contacting the Plan Administrator. See “Assignment of Benefits” 
Section of this SPD for more information. 

Future of the Plan 

RWJBarnabas Health reserves the right to amend or terminate the Plan at its discretion, by action 
of RWJBarnabas Health’s Board of Trustees or, under certain circumstances, by the Plan 
Administrator. No amendment will reduce your interest in the Plan to less than what your interest 
would have been if your employment had ended on the date of the amendment. 

If the Plan is terminated, you will become fully vested in the benefit you have earned, up to the 
date of termination, to the extent those benefits are funded or insured by the PBGC, as explained 
in the next section. After providing for the Plan’s administrative expenses, trust fund assets will 
be used to provide benefits to retired participants and beneficiaries receiving pension benefits, 
covered participants and vested former participants. This allocation takes place subject to 
regulations and approval of the PBGC. Any excess funds will be returned to RWJBarnabas Health. 

If the Plan is terminated and if interest credits under the Plan have been determined using a variable 
rate during the five-year period ending on the Plan termination date, interest credits under the Plan 
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on or after the Plan termination date will be determined using the average of the actual rates of 
interest used under the Plan during that five-year period. In addition, if the interest rate used to 
determine the amount of any benefit under the Plan in the form of an annuity payable at Normal 
Retirement Age on or after the Plan termination date is a variable rate, the interest rate used for 
that purpose will be the average of the actual rates of interest used under the Plan to determine the 
amount of an annuity during the five-year period ending on the Plan termination date. This 
provision will be administered in accordance with Section 411(b)(S)(B)(vi) of the Code and any 
applicable regulations issued thereunder. 

Plan Termination Insurance 

Your pension benefits under this Plan are insured by the PBGC, a federal insurance agency. If the 
Plan terminates (ends) without enough money to pay all benefits, the PBGC will step in to pay 
pension benefits. Most people receive all of the pension benefits they would have received under 
their plan, but some people may lose certain benefits. 

The PBGC guarantee generally covers: 

• normal and early retirement benefits, 

• disability benefits if you become disabled before the plan terminates, and 

• certain benefits for your survivors. 

The PBGC guarantee generally does not covers: 

• benefits greater than the maximum guaranteed amount set by law for the year in which the 
plan terminates, 

• some or all of the benefit increases and new benefits based on plan provisions that have 
been in place for fewer than five years at the time the plan terminates, 

• benefits that are not vested because you have not worked long enough for RWJBarnabas 
Health, 

• benefits for which you have not met all of the requirements at the time the plan terminates, 

• certain early retirement payments (such as supplemental benefits that stop when you 
become eligible for Social Security) that result in an early retirement monthly benefit 
greater than your monthly benefit at the plan’s normal retirement age, and 

• non-pension benefits, such as health insurance, life insurance, certain death benefits, 
vacation pay and severance pay. 

Even if certain of your benefits are not guaranteed, you may still receive some of those benefits 
from the PBGC depending on how much money the Plan has and how much the PBGC collects 
from RWJBarnabas Health. 
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For more information about the PBGC and the benefits it guarantees, ask your Plan Administrator 
or contact the PBGC. Inquiries to the PBGC should be addressed to: 

Technical Assistance Division 
1200 K Street N.W., Suite 930 
Washington, DC 20005-4026 

You can also call the PBGC at 1-800-400-7242 or 1-202-326-4000 (not a toll-free number). 

TIY/TDD users may call the federal relay service toll-free at 1-800-877-8339 and ask to be 
connected to 1-800-400-7242. Additional information about the PBGC’s pension insurance 
program is available through the PBGC website on the Internet at http://www.pbgc.gov. 

Your Rights Under ERISA 

As a participant in the Plan, you are entitled to certain rights and protections under the Employee 
Retirement Income Security Act of 1974 (“ERISA”). ERISA provides that all Plan participants are 
entitled to: 

Receive Information About Your Plan and Benefits 

• Examine without charge at the Plan Administrator’s office and other specified locations, 
such as work sites and union halls, all documents governing to the Plan, including 
insurance contracts and collective bargaining agreements, and a copy of the latest annual 
report (Form 5500 Series) filed by the Plan with the U.S. Department of Labor, and 
available at the Public Disclosure Room of the Employee Benefits Security Administration. 

• Obtain, upon written request to the Plan Administrator, copies of documents governing the 
operation of the Plan, including insurance contracts, collective bargaining agreements, 
copies of the latest annual report (Form 5500 Series) and an updated Summary Plan 
Description. The Plan Administrator may make a reasonable charge for the copies. 

• Receive a summary of the Plan’s annual financial report. The Plan Administrator is 
required by law to furnish each participant with a copy of this summary annual report. 

• Receive a summary of the Plan’s annual funding notice. The Plan Administrator is required 
by law to furnish each participant with a copy of this annual notice. 

• Receive a personal statement describing the total pension benefit earned and whether that 
benefit is vested (or the earliest date the benefit will become vested). The Plan must provide 
this statement to all active employees with a vested benefit at least once every three years 
or annually, upon written request. Alternatively, the Plan may send a notice once a year 
explaining that a statement is available and how it can be obtained. All other participants 
and beneficiaries may obtain a statement once a year upon written request. The Plan must 
provide the statement free of charge. 

http://www.pbgc.gov
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Prudent Action by Plan Fiduciaries 

In addition to creating rights for Plan participants, ERISA imposes duties upon the people who are 
responsible for the operation of the employee benefit plan. Those who operate your Plan called 
“fiduciaries” of the Plan, have a duty to do so prudently and in the interest of you and other Plan 
participants and beneficiaries. No one, including your employer, your union or any other person, 
may fire you or otherwise discriminate against you in any way to prevent you from obtaining a 
pension benefit or exercising your rights under ERISA. 

Enforce Your Rights 

If your claim for a pension benefit is denied or ignored, in whole or in part, you have a right to 
know why this was done, to obtain copies of the documents relating to the decision without charge, 
and to appeal any denial, all within certain time schedules. 

Under ERISA, there are steps you can take to enforce the above rights. For instance, if you request 
a copy of Plan document or the latest annual report from the Plan, and do not receive them within 
30 days, you may file suit in a federal court. In such a case, the court may require the Plan 
Administrator to provide the materials and pay you up to $110 a day until you receive the materials, 
unless the materials were not sent because of reasons beyond the control of the Plan Administrator. 

If you have a claim for benefits which is denied or ignored, in whole or in part, you may file suit 
in a state or federal court. In addition, if you disagree with the Plan’s decision or lack thereof 
concerning the qualified status of a domestic relations order or a medical child support order, you 
may file suit in a federal court. If it should happen that Plan fiduciaries misuse the Plan’s money, 
or if you are discriminated against for asserting your rights, you may seek assistance from the U.S. 
Department of Labor, or you may file suit in a federal court. The court will decide who should pay 
court costs and legal fees. If you are successful, the court may order the person you have sued to 
pay these costs and fees. If you lose, the court may order you to pay these costs and fees, for 
example, if it finds your claim is frivolous. 

Assistance With Your Questions 

If you have any questions about the Plan, you should contact the Plan Administrator. If you have 
any questions about this statement or about your rights under ERISA, or if you need assistance in 
obtaining documents from the Plan Administrator you should contact the nearest office of the 
Employee Benefits Security Administration (“EBSA”), U.S. Department of Labor, listed on the 
Department of Labor’s website at http://askebsa.dol.gov/ or the Division of Technical Assistance 
and Inquiries, Employee Benefits Security Administration, U.S. Department of Labor, 200 
Constitution Avenue, N.W., Washington, DC 20210.  You may also obtain certain publications 
about your rights and responsibilities under ERISA by calling the EBSA hotline of the EBSA at 
1-866-444-3272 or for TTY users, 1-877-889-5627. 

Claiming Benefits 

 

http://askebsa.dol.gov/ or the Division of Technical Assistance 
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In order to receive benefits from the Plan, you or your designated beneficiary must file a written 
claim on the appropriate forms. Between three and six months before you want your benefit 
payments to begin, you should request claim forms. Claim forms are available on the Plan’s 
website at  https://rwjbarnabas.ehr.com , or from the RWJBarnabas Health Pension Service Center   
at 1-855-814-4475. What follows is a summary of the procedures governing claims for benefits 
from the Plan. For additional information, see the Plan document. 

If Your Claim Is Denied 

If your benefit claim is wholly or partially denied, the Committee will notify you or Beneficiary 
within 90 days after receipt of the claim. If the Committee determines that special circumstances 
require an extension of time for processing the benefit claim, the initial 90 day period may be 
extended for up to 90 additional days. The Committee will give you, your Beneficiary or the claimant 
written notice of the extension prior to the expiration of the initial 90 day period, and the notice will 
explain the circumstances requiring the extension of time and the date by which the Committee 
expects to render a decision. Benefit claim denial notices are written in a manner calculated to be 
understood by you or your Beneficiary and contain (a) the specific reason or reasons for benefit 
claim denial, (b) a specific reference to the pertinent Plan provisions upon which the benefit claim 
denial is based, (c) a description of any additional material or information necessary to perfect the 
benefit claim together with an explanation of why such material or information is necessary, (d) an 
explanation of the claims review procedure, and (e) a statement regarding your or your Beneficiary’s 
right to bring a court action following a denied appeal under Section 502(c) of ERISA. 

Benefit Claims Appeals Procedure 

Within 60 days after you, your Beneficiary or the claimant receive a notice of denial of your benefit 
claim, you, your Beneficiary or the claimant may (a) file a written request with the Committee that 
it conduct a full and fair review of your denied benefit claim, (b) review pertinent documents related 
to your claim, and (c) submit to the Committee written questions and comments supporting the 
request for review. Within 60 days after the receipt of a request for review of a denied benefit claim, 
the Committee will send to you, your Beneficiary or the claimant a written decision with respect to 
the benefit claim appeal, except that if there are special circumstances (such as the need to hold a 
hearing) which require more time for processing, the 60-day period will be extended for up to an 
additional 60 days with notice from the Committee to you, your Beneficiary or the claimant to that 
effect. The Committee’s decision on the benefit claim appeal will be written in a manner calculated 
to be understood by you, your Beneficiary or the claimant, and will include the specific reasons for 
the decision and specific references to the Plan provisions on which the decision is based. 

The Plan Administrator has complete discretionary authority to make all determinations under the 
Plan, including eligibility for benefits and factual determinations, and to interpret the terms and 
provisions of the Plan. Benefits under the Plan will be paid only if the Plan Administrator decides in 
its discretion that the claimant is entitled to them. All interpretations and determinations made by the 
Plan Administrator or its delegate are conclusive, final and binding. Any interpretation or 
determination made pursuant to such discretionary authority shall be upheld on judicial review, 
unless it is shown that the interpretation or determination was an abuse of discretion. 

https://rwjbarnabas.ehr.com
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You may not commence legal action for benefits under the Plan until and unless you have exhausted 
the claims and appeals described above. 

Limitation on Timing of Legal Actions 

No action at law or in equity shall be brought to recover benefits or related to a Benefit Claim under 
the Plan until the appeal rights have been exhausted and the Plan benefits requested in such a Benefit 
Claim appeal have been denied in whole or in part. Benefits under the Plan will be paid only if the 
Committee, or its delegate, determines in its discretion that the Participant, Beneficiary or claimant 
is entitled to them. After exhaustion of the Plan’s Benefit Claim procedures, any further legal action 
taken against the Plan, the Committee or its fiduciaries must be filed in a court of law no later than 
90 days after the date of the Committee’s final written determination with respect to the Benefit 
Claim appeal. If any legal action is taken against the Plan, the Committee or its fiduciaries to 
challenge the Committee’s Benefit Claim denial, or to bring any other related action under ERISA, 
the issues and evidence presented will be strictly limited to the issues and evidence timely presented 
to the Committee in accordance with the Plan’s administrative claims procedures. 

Social Security 

 
The retirement benefits provided by Social Security supplement your Cash Balance Pension Program 
income. It is important, therefore, to know some key facts about Social Security. You can get more 
information and apply for benefits when the time comes -at your local Social Security office. 

If you were born before January 1, 1938, full Social Security benefits begin at age 65. If you were 
born on or after that date, full benefits begin between age 65 and 67, depending on your date of birth. 
You can elect to begin receiving reduced benefits at any time after age 62. Your spouse will also 
receive benefits at the retirement ages described above, based on your earnings, unless he or she is 
entitled to higher benefits based on his or her own earnings. 

To cover the cost of Social Security, each year you and RWJBarnabas Health pay equal truces on 
your earnings up to the Social Security taxable wage base. The amount of your benefits depends, in 
general, on your average monthly earnings covered by Social Security taxes. 

In addition to retirement benefits, Social Security provides: 

• full benefits for disability 

• survivor benefits, and 

• hospital-surgical and prescription drug benefits under Medicare. 
 

Social Security Benefits Are Not Automatic 
 

Social Security benefits and Medicare coverage are not automatically payable. You must 
apply for them. You should apply for Medicare coverage before you reach age 65, whether or 
not you continue working in employment covered by Social Security. You can contact your 
local Social Security office for details. 
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More Information about the Cash Balance Pension Program and the 
RWJBarnabas Health Retirement Income Plan 

 

Administrative Information 

Name of Plan RWJBarnabas Health Retirement Income Plan 
Name of Program Cash Balance Pension Program 
Plan Sponsor Barnabas Health, Inc.  

95 Old Short Hills Road 
West Orange, New Jersey  07052 
1-973-322-4400 

Plan Administrator of the 
Cash Balance Pension 
Program 

RWJBarnabas Health, Inc. Defined Contribution Plans and ERISA 
Administrative Subcommittee 
95 Old Short Hills Road 
West Orange, New Jersey  07052 
1-973-322-4400 

Agent for Service of Legal 
Process 

Barnabas Health, Inc. 
95 Old Short Hills Road 
West Orange, New Jersey  07052 
1-973-322-4400 
Legal notice may also be served on the Plan Administrator or the 
Trustee. 
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Cash Balance Pension 
Program Records 

The Cash Balance Pension Program’s records are kept on a 
calendar-year basis, beginning January 1 and ending December 31, 
which is also the Plan Year. 

Cash Balance Pension 
Program Trustee 

Northern Trust 
50 South LaSalle Street 
Chicago, IL 60603 

Cash Balance Pension 
Program Plan Number and 
EIN 

Employer Identification Number (“EIN”) assigned by the Internal 
Revenue Service: 22-2405279 
Plan Number: 001 

Plan Type Defined benefit pension plan. 
 

How the Cash Balance Pension Program Is Administered 

The Cash Balance Pension Program is administered by the Committee consisting of at least three 
persons appointed by the Chief Executive Officer of RWJBarnabas Health, Inc.. The Committee 
has the discretionary authority to interpret all the terms of the Cash Balance Pension Program, 
determine eligibility and entitlement to Cash Balance Pension Program benefits and decide all 
disputed claims in accordance with the terms of the Cash Balance Pension Program. 

The Committee generally supervises the operation of the Cash Balance Pension Program — 
interpreting its provisions, arranging for retirements and authorizing all benefit payments. 

How the Cash Balance Pension Program is Funded 

The Cash Balance Pension Program is funded by RWJBarnabas Health contributions, which are 
held and invested in a trust fund, in accordance with a trust agreement between RWJBarnabas 
Health and the Trustee, for the purpose of paying benefits to Cash Balance Pension Program 
participants. Certain administrative expenses are also paid from the trust fund, as allowed by law. 

Cash Balance Pension Program Documents 

This SPD details the main features of the Cash Balance Pension Program. The explanations 
presented in this SPD are subject to the other detailed provisions contained in the Cash Balance 
Pension Program document. The Committee has the legal authority to interpret the Cash Balance 
Pension Program and to resolve any questions that may arise regarding coordination of the 
explanations contained in the SPD and other provisions of the Cash Balance Pension Program 
document. The official Cash Balance Pension Program document remains the final authority and, 
in the event of a conflict with this SPD, the Cash Balance Pension Program document will govern 
in all cases. 

Copies of these documents, as well as the annual report filed with the U.S. Department of Labor, 
are available for review by any Cash Balance Pension Program participant, spouse or beneficiary 
at the address shown below. You can request a copy of these documents by writing to the following 
address: 



43 

RWJBarnabas Health, Inc. Defined Contribution Plans and ERISA Administrative 
Subcommittee 
RWJBarnabas Health, Inc. 
95 Old Short Hills Road 
West Orange, New Jersey 07052 

The documents will be sent within 30 days after the Plan Administrator receives your written 
request. 
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Appendix A: Sample Reduction Factors for Joint & Survivor Payments 
 

The following charts show the percentage of your Life Pension benefit you will receive after it 
has been reduced to provide for survivor benefits.  Percentages for ages other than those shown 
below are determined on a basis consistent with the sample percentages shown below. 
 
100% Joint & Survivor 

Participant’s Age 
When Payments 

Begin 

Beneficiary’s Age 
(compared to participant’s age) 

5 Years 
Older 

Same 
Age 

5 Years 
Younger 

 % of Benefit Participant Receives 
25 
35 
45 
55 
60 
62 
65 
70 

   98.3% 
   97.2 
   95.3 
   92.8 
   91.3 
   90.6 
   89.5 
   87.6 

   98.0% 
   96.6 
   94.3 
   90.9 
   88.6 
   87.6 
   86.0 
   83.1 

   97.7% 
   96.1 
   93.2 
   88.9 
   86.0 
   84.6 
   82.5 
   78.5 

 
75% Joint & Survivor 

Participant’s Age 
When Payments 

Begin 

Beneficiary’s Age 
(compared to participant’s age) 

5 Years 
Older 

Same 
Age 

5 Years 
Younger 

 % of Benefit Participant Receives 
25 
35 
45 
55 
60 
62 
65 
70 

   98.7% 
   97.9 
   96.4 
   94.5 
   93.4 
   92.8 
   91.9 
   90.4 

   98.5% 
   97.4 
   95.6 
   93.0 
   91.2 
   90.4 
   89.1 
   86.8 

   98.3% 
   97.0 
   94.8 
   91.4 
   89.1 
   88.0 
   86.2 
   83.0 
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66-2/3% Joint & Survivor 

Participant’s Age 
When Payments 

Begin 

Beneficiary’s Age 
(compared to participant’s age) 

5 Years 
Older 

Same 
Age 

5 Years 
Younger 

 % of Benefit Participant Receives 
25 
35 
45 
55 
60 
62 
65 
70 

   98.9% 
   98.1 
   96.8 
   95.1 
   94.0 
   93.6 
   92.8 
   91.4 

   98.7% 
   97.7 
   96.1 
   93.7 
   92.1 
   91.4 
   90.2 
   88.1 

   98.5% 
   97.3 
   95.4 
   92.3 
   90.2 
   89.2 
   87.6 
   84.6 

 
50% Joint & Survivor 

Participant’s Age 
When Payments 

Begin 

Beneficiary’s Age 
(compared to participant’s age) 

5 Years 
Older 

Same 
Age 

5 Years 
Younger 

 % of Benefit Participant Receives 
25 
35 
45 
55 
60 
62 
65 
70 

   99.1% 
   98.6 
   97.6 
   96.3 
   95.5 
   95.1 
   94.5 
   93.4 

   99.0% 
   98.3 
   97.0 
   95.2 
   94.0 
   93.4 
   92.5 
   90.8 

   98.8% 
   98.0 
   96.5 
   94.1 
   92.5 
   91.7 
   90.4 
   88.0 
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Appendix B: Sample Reduction Factors for Life Pension with 120 Guaranteed 
Payments 

 

This chart shows the percentage of your Life Pension benefit you would receive after it has been 
reduced to provide for guaranteed payments for a period of 120 months (10 years).  Percentages 
for ages other than those shown below are determined on a basis consistent with the sample 
percentages shown below. 
 

Participant’s Age 
When Payments 

Begin 

% of Benefit 
Participant 
Receives 

25 
35 
45 
55 
60 
62 
65 
70 

   99.9% 
99.8 
99.5 
98.5 
97.5 
96.8 
95.4 
91.5 
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Appendix C: Special Plan Provisions Applicable to Eligible Employees as of 
January 1, 1999, to Irvington General Hospital Local 1199 Employees of the 
Irvington General Hospital as of July 1, 1999, to Irvington General Hospital 
JNESO Employees as of July 1, 2001 and to SBMC NJNU Employees as of 
April 1, 2007 

 

This appendix contains special Plan provisions applicable to: 

• Eligible Employees as of January 1, 1999 

• Local 1199 Employees of Irvington General Hospital as of July 1, 1999 

• Irvington General Hospital JNESO Employees as of July 1, 2001, and 

• NJNU Employees at Saint Barnabas Medical Center as of April 1, 2007. 

Eligible Employees on January 1, 1999 

If you were an eligible employee on January 1, 1999, and you were an active participant in one of 
the other pension programs within the Plan on December 31, 1998, you had the choice either to 
stay in your old program or transfer to the Cash Balance Pension Program. If you chose to join the 
Cash Balance Pension Program, you became a participant on January 1, 1999. 

Elections on January 1, 1999, to remain in a prior pension program or to transfer to the Cash 

Balance Pension Program were final. Changes in elections were not allowed after December 31, 
1998. 

It you did not have the “choice” described above, your participation in the Cash Balance Pension 
Program automatically began on January 1, 1999, if you were an eligible employee on that date, 
you earned an hour of service during 1999 as an eligible employee, and you: 

• were a full-time employee on January 1, 1999 

• were a qualifying part-time employee on that date 

• had completed a year of eligibility service as of December 31, 1998, or 

• were already receiving a pension under one of the other pension programs within the 
Plan. 

Local 1199 Employees at Irvington General Hospital as of July 1, 1999 

You became a participant in the Cash Balance Pension Program on July 1, 1999 if, as of that date, 
you: 

• were covered under the Local 1199 collective bargaining agreement 

• were actively participating in the Newark Beth Israel Medical Center Pension Program 
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• had the choice to stay in your old pension program or join the new Cash Balance Pension 

• Program, and 

• chose to join the new Cash Balance Pension Program. 

JNESO Employees at Irvington General Hospital as of July 1, 2001 

You became a participant in the Cash Balance Pension Program on July 1, 2001 if, as of that date, 
you: 

• were covered under the NJNU collective bargaining agreement at Saint Barnabas 
Medical Center 

• were actively participating in the Saint Barnabas Medical Center Pension Program 

• had the choice to stay in your old pension program or join the new Cash Balance Pension 
Program, and 

• chose to join the new Cash Balance Pension Program. 

NJNU Employees at Saint Barnabas Medical Center as of April 1, 2007 

You became a participant in the Cash Balance Pension Program on April 1, 2007, if, as of that date, 
you: 

• were covered under the NJNU collective bargaining agreement at Saint Barnabas 
Medical Center 

• were actively participating in the Saint Barnabas Medical Center Pension Program 

• had the choice to stay in your old pension program or join the new Cash Balance Pension 
Program, and 

• chose to join the new Cash Balance Pension Program. 

For purposes of all the choice elections noted above, if you were offered the choice to remain in 
your old pension program or join the Cash Balance Pension Program but did not affirmatively elect 
to remain in your old pension program within the applicable election period, you were automatically 
deemed to have elected to join the Cash Balance Pension Program, and became a participant as of 
the applicable date indicated above. 

How Your Service Counts: Vesting Service 

If you participated in one of the other pension programs within the Plan as of December 31, 1998, 
and then joined the Cash Balance Pension Program on January 1, 1999, you will receive credit for 
your previous vesting se1Vice. That means you brought with you your full years of vesting service 
under your prior pension program as of December 31, 1998, if that service gave you more vesting 
service as of December 31, 1998, than you would receive based on the vesting service rule described 
in this SPD. 
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How Your Service Counts: Benefit Service 

If you participated in one of the other pension programs within the Plan as of December 31, 1998, 
and then joined this Cash Balance Pension Program on January 1, 1999, you will receive credit for 
your previous benefit service. That means you brought with you your benefit service under your 
prior program as of December 31, 1998, if that service gave you more benefit service as of 
December 31, 1998 than you would receive based on the benefit service rule described in this SPD. 

How Cash Balance Program Account Balances Are Calculated: RWJBarnabas Health 
Credits 

Special Formula for Certain Employees of Monmouth Medical Center and Related Facilities 

If you were an employee of Monmouth Medical Center, Monmouth Health Care Foundation or 
Monmouth Medical Center Faculty Practice Plan, Inc. on October 1, 1998, and you became a 
participant in the Cash Balance Pension Program on January 1, 1999, you were offered a choice of 
formulas under the Cash Balance Pension Program and 401 (k) Savings Plan formulas. 

If you chose the standard RWJBarnabas Health credit formula, then your matching contribution 
under the 401 (k) Savings Plan will be the standard match equal to 25% of the first 4% of eligible 
pay you contribute to the 401 (k) Savings Plan through December 31, 2013. Effective January 1, 
2014, the matching contribution changed to 75% of the first 4% of eligible pay you contribute. 

If you instead chose the alternative formulas that effectively mirrored your then current Monmouth 
Medical Center defined contribution plan benefits, then: 

• your RWJBarnabas Health credits (prior to January 1, 2014) will equal 3% of your 
eligible pay, and 

• your 401 (k) matching contribution will be an enhanced match equal to 50% of the first 
6% of eligible pay you contribute to the 401 (k) Savings Plan through December 31, 
2013. Effective January 1, 201 4, the matching contribution changed to 75% of the first 
4% of eligible pay you contribute. 

How Cash Balance Program Account Balances Are Calculated: Opening Balance Credits 

In General 

If you had the choice to remain in your old pension program within the Plan or join the new Cash 
Balance Pension Program on January 1, 1999, and you chose to join the Cash Balance Pension 
Program, your account was credited with an opening balance credit on January 1, 1999. 

The amount of your opening balance credit was calculated by converting the accrued benefit you 
earned under your prior pension program as of December 31, 1998 (payable as a monthly benefit 
starting at age 65, or starting at January 1, 1999, if you were over age 65 at that time) into a single 
amount of equal value as of January 1, 1999. 
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Employees at Monmouth Medical Center and Related Facilities 

If you were an employee of Monmouth Medical Center, Monmouth Health Care Foundation or 
Monmouth Medical Center Faculty Practice Plan, Inc. on December 31, 1998, with a frozen benefit 
in the Monmouth Medical Center Pension Program, and you became a participant in the Cash 
Balance Pension Program on January 1, 1999, you were allowed to choose whether to retain your 
frozen Monmouth Medical Center Pension Program benefit or convert it into an opening balance 
credit as of January 1, 1999. 

If you elected to retain your frozen Monmouth Medical Center Pension Program benefit, then it 
was not converted into an opening balance credit. Your Cash Balance Pension Program account 
balance will reflect only RWJBarnabas Health credits and related interest credits earned on and 
after January 1, 1999 and prior to January 1, 2014 with respect to RWJBarnabas Health credits. In 
addition, you are entitled to your frozen Monmouth Medical Center Pension Program benefit, 
including the special disability benefits associated with that benefit and the favorable early 
retirement reduction factors associated with that benefit. However, there is no Jump-sum option 
associated with that benefit, and the pre-retirement death benefit is the standard spouse’s death 
benefit. See the Monmouth Medical Center Pension Program Summary Plan Description for details. 

If you elected to convert your frozen Monmouth Medical Center Pension Program benefit into an 
opening balance credit as of January 1, 1999 (see previous page for details), your opening balance 
credit will be available for the lump-sum option if you so elect, and will provide an enhanced death 
benefit if you die before your pension begins. However, there will no longer be a special disability 
benefit associated with your opening balance. And, while your total benefit at early retirement will 
never be less than the early retirement benefit associated with your frozen Monmouth Medical 
Center Pension Program benefit, in most cases the impact of the favorable early retirement 
reduction factors associated with that benefit will wear away over time, and the favorable early 
retirement factors will eventually lose their value altogether. 

Local 1199 Employees at Irvington General Hospital 

If you were covered under the Local 1199 collective bargaining agreement at Irvington General 
Hospital and were actively participating in the Newark Beth Israel Medical Center Pension Program 
on June 30, 1999, the choice to stay in your old pension program or join the Cash Balance Pension 
Program took effect on July 1, 1999 (rather than January 1, 1999). Therefore, your opening balance 
under the Cash Balance Pension Program, if you chose to join on that date, was calculated by 
converting the accrued benefit you earned under the Newark Beth Israel Medical Center Pension 
Program as of June 30, 1999, into a single amount of equal value as of July 1, 1999. 

JNESO Employees at Irvington General Hospital 

If you were covered under the JNESO collective bargaining agreement at Irvington General 
Hospital and were actively participating in the Newark Beth Israel Medical Center Program on June 
30, 2001, the choice to stay in your old pension program or join the Cash Balance Pension Program 
took effect on July 1, 2001 (rather than January 1, 1999). Therefore, your opening balance under 
the Cash Balance Pension Program, if you chose to join on that date, was calculated by converting 
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the accrued benefit you earned under the Newark Beth Israel Medical Center Pension Program as 
of June 30, 2001 into a single amount of equal value as of July 1, 2001. 

NJNU Employees at Saint Barnabas Medical Center as of April 1, 2007 

If you were covered under the NJNU collective bargaining agreement with Saint Barnabas Medical 
Center and were actively participating in the Saint Barnabas Medical Center Program on April 1, 
2007, the choice to stay in your old pension program or join the Cash Balance Pension Program 
took effect on April 1, 2007 (rather than January 1, 1999). Therefore, your opening balance under 
the Cash Balance Pension Program, if you chose to join on that date, was calculated by converting 
the accrued benefit you earned under the Saint Barnabas Medical Center Pension Program as of 
March 31, 2007 into a single amount of equal value as of April 1, 2007. 

Examples of How Account Balances Are Calculated 

NJNU Employees at Saint Barnabas Medical Center as of April 1, 2007 

If you were covered under the NJNU collective bargaining agreement with Saint Barnabas Medical 
Center and were actively participating in the Saint Barnabas Medical Center Program on April 1, 
2007, and chose to join the Cash Balance Pension Program on April 1, 2007, in no event will your 
benefit under the Plan be less than the sum of: 

(a) the benefit attributable to your accrued benefit under the Plan (including the Saint 
Barnabas Medical Center Pension Program) as of March 31, 2007 (or, in the case of a 
benefit payable as a lump sum or at an earlier date than would have been allowed under 
your prior pension program, a benefit of equivalent actuarial value to the amount 
attributable to such accrued benefit as of March 31, 2007), plus 

(b) the benefit attributable to the portion of your account balance derived from all 
RWJBarnabas Health credits other than your opening balance credit as of April 1, 
2007, and subsequent related interest credits on such opening balance credit.  

The “(a) plus (b)” provision described above is provided in order to meet the requirements of the 
Pension Protection Act of 2006. 

Becoming Vested 

Employees at Monmouth Medical Center and Related Facilities 

Only two years of vesting service (instead of three) are required to become vested if you: 

• were an employee of Monmouth Medical Center, Monmouth Health Care Foundation 
or Monmouth Medical Center Faculty Practice Plan, Inc. 

• were hired before October 1, 1998, and 

• entered the Cash Balance Pension Program on January 1, 1999. 
 


